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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Comp 'y Arr of Certain Officers.

On April 16, 2021, Veritex Holdings, Inc. (“Veritex”), the parent company of Veritex Community Bank (the “Bank,” and together with Veritex, the “Company”), entered into employment agreements with the following officers:

C. Malcolm Holland, the Company’s President and Chief Executive Officer;

Jeff Kesler, the Bank’s Dallas Market President;

Jon Heine, the Bank’s Houston Market President; and

Clay Riebe, the Bank’s Chief Credit Officer (each agreement, an “Employment Agreement”).

Except as described below, Messrs. Holland, Kesler, Heine and Riebe have not been directly or indirectly involved in any transaction, proposed transaction, or series of similar transactions with the Company required to be disclosed
pursuant to Item 404(a) of Regulation S-K under the Securities Act of 1933, as amended.

Mr. Holland’s Employment Agreement

Pursuant to the terms of Mr. Holland’s Employment Agreement, Mr. Holland will continue to serve as the President and Chief Executive Officer of the Company. Under Mr. Holland’s Employment Agreement, Mr. Holland will receive
a base salary of $725,000 per year, which may be increased from time to time with the approval of the board of directors of the Company (the “Board”), and will be eligible to participate in the benefit and compensation plans of the
Company applicable to executives and to receive reimbursement for reasonable business expenses in accordance with the policies of the Company.

If Mr. Holland’s employment is terminated by the Company without cause or by him for good reason (such a termination, a “involuntary termination”), prior to or more than 24 months after a change of control, Mr. Holland will be
entitled to receive the following severance payments and benefits, subject to execution and non-revocation of a release of claims: (i) an amount equal to 24 months of Mr. Holland’s base salary plus a cash payment equal to two times the
average annual cash incentive bonus paid to Mr. Holland for the two full calendar years immediately preceding the date that his employment terminates, (ii) an annual cash incentive bonus payment for the year of termination of
employment, subject to achievement of the applicable performance criteria relating to payment of such bonus, pro-rated based on the number of days Mr. Holland was employed during the performance year, and (iii) a cash payment
equal to 12 months of the Consolidated Omnibus Budget Reconciliation Act (“COBRA”) premium in effect at the time of Mr. Holland’s termination of employment.

Upon an involuntary termination that occurs on or within 24 months of a change of control, Mr. Holland will be entitled to receive the following severance payments and benefits, subject to execution and non-revocation of a release of
claims: (i) an amount equal to 36 months of Mr. Holland’s base salary plus a cash payment equal to three times the average annual cash incentive bonus paid to Mr. Holland for the two full calendar years immediately preceding the date
that his employment terminates; (ii) an annual cash incentive bonus payment for the year of termination of employment, subject to achievement of the applicable performance criteria relating to payment of such bonus, pro-rated based
on the number of days Mr. Holland was employed during the performance year, and (iii) a cash payment equal to 18 months of the COBRA premium in effect at the time of Mr. Holland’s termination of employment.

Mr. Holland’s Employment Agreement also contains non-competition, non-solicitation and non-recruitment covenants, as well as customary confidentiality, non-disparagement and cooperation covenants.

The foregoing summary of Mr. Holland’s Employment Agreement is not complete and is qualified in its entirety by reference to the complete text of such Employment Agreement, which is filed hereto as Exhibit 10.1 and is
incorporated herein by reference.

Messrs. Kesler, Heine and Riebe’s Employment Agreements

Pursuant to the terms of his respective Employment Agreement, Mr. Kesler will continue to serve as the Bank’s Dallas Market President, Mr. Heine will continue to serve as the Bank’s Houston Market President, and Mr. Riebe will
continue to serve as the Bank’s Chief Credit Officer. Under the Employment Agreements, Messrs. Kesler, Heine and Riebe will receive a base salary of $425,000, $425,000 and $400,000, respectively, each of which may be increased
from time to time with the approval of the Board. Messrs. Kesler, Heine and Riebe will be eligible to participate in the benefit and compensation plans of the Company applicable to executives and to receive reimbursement for
reasonable business expenses in accordance with the policies of the Company.



Upon an involuntary termination that occurs prior to or more than 24 months of a change of control, Messrs. Kesler, Heine and Riebe will be entitled to receive the following severance payments and benefits, subject to execution and
non-revocation of a release of claims: (i) an amount equal to 12 months of such person’s base salary plus a cash payment equal to the average annual cash incentive bonus paid to such person for the two full calendar years immediately
preceding the date that such person’s employment terminates, (ii) an annual cash incentive bonus payment for the year of such person’s termination of employment, subject to achievement of the applicable performance criteria relating
to payment of such bonus, pro-rated based on the number of days that such person was employed during the performance year; and (iii) a cash payment equal to 12 months of the COBRA premium in effect at the time of such person’s
termination of employment.

Upon an involuntary termination that occurs on or within 24 months of a change of control, Messrs. Kesler, Heine and Riebe will be entitled to receive the following severance payments and benefits, subject to execution and non-
revocation of a release of claims: (i) an amount equal to 30 months of such person’s base salary, plus a cash payment equal to two-and-a-half times the average annual cash incentive bonus paid to such person for the two full calendar
years immediately preceding the date that such person’s employment terminates, (ii) an annual cash incentive bonus payment for the year of such person’s termination of employment, subject to achievement of the applicable
performance criteria relating to payment of such bonus, pro-rated based on the number of days that such person was employed during the performance year, and (iii) a cash payment equal to 18 months of the COBRA premium in effect
at the time of such person’s termination of employment.

The Employment Agreements also contain non-competition, non-solicitation and non-recruitment covenants, as well as customary confidentiality, non-disparagement and cooperation covenants.

The foregoing summary of Messrs. Kesler, Heine and Riebe’s respective Employment Agreements is not complete and is qualified in its entirety by reference to the complete text of each such Employment Agreement, which are filed
hereto as Exhibit 10.2, 10.3 and 10.4, respectively, and are incorporated herein by reference.

Item 9.01 Financial Statements and Exhibits

(d) Exhibits.
Exhibit Number Description
10.1 Executive Employment Agreement, dated April 16, 2021, by and among_Veritex Community Bank, Veritex Holdings, Inc. and C. Malcolm Holland
10.2 Executive Employment Agreement, dated April 16, 2021, by and among_Veritex Community Bank, Community Bank, Veritex Holdings, Inc. and Jeff Kesler
10.3 Executive Employment Agreement, dated April 16, 2021, by and among_Veritex Community Bank, Community Bank, Veritex Holdings, Inc. and Jon Heine
104 Executive Employment Agreement, dated April 16, 2021, by and among _Veritex Community Bank, Community Bank, Veritex Holdings, Inc. and Clay_Riebe

104 Cover Page Interactive Data File - the cover page XBRL tags are embedded within the Inline XBRL document.




SIGNATURE

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned hereunto duly authorized.

Veritex Holdings, Inc.

By:

Date:

/s/ C. Malcolm Holland, 11T

C. Malcolm Holland, ITT
Chairman and Chief Executive Officer
April 23,2021



EXECUTIVE EMPLOYMENT AGREEMENT

THIS EXECUTIVE EMPLOYMENT AGREEMENT (this “dgreemenr’) is entered into
effective as of April 16, 2021 (the “Effective Date™) and is entered into by and among Veritex Community
Bank, a Texas corporation, having its principal office at 8214 Westchester Drive, Suite 800, Dallas, TX
75225 (“Veritex Bamk™, Veritex Holdings Inc. (“Holdings”, and togcther with Veritex Bank, the
“Comparny”y and C. Malcolm Holland (“Fxecufive™). The Sompany and Executive shall each be referred
to herein individually as a “Pargy” and collectively as the “Parrie:

NOW, THEREFORE, in i £ the mutu; herein,
and other good and valuable consideration, the recelpt and su!‘fcxcn(,y ufwhlch are hereby acknuwleﬂged
and intending to be legally bound, the Parties hereby agree as follo

LE I
SERVICES TO BE PROVIDED BY EXECUTIVE

A Position snd ive shall serve in the capacity of Chairman and
Chief Exccutive Officer and in such other capacitics as the Company may from time to time request.
Exccutive’s dutics shall be (1) those duties assigned by the Company. and (2) those duties which can

reasonably be expected to be performed by a person in such by the C
Executive shall be entitled 10 serve as 2 member of the Board during the Term and, if requested, serve as
an officer or member of the board of directors of any of the Ci without

additional compensation.

ce. During Executive’s employment with the Company. Executive shall devote
on a full-time basis all Of Exccullvc s professional time, energy, skill and efforts to the performance of
Executive’s duties to the C tive shal best efforts to perform Executive’s
dutics in a diligent, trustworthy, gocd it and businesslie manner, all for the purpose of aavsnmng the
£ hall at all times act in a manner
‘with the Com;:ﬂnyA Eacutive shall use reasonable st efforts to Assure that any Sivie sesponeibilites or
charitable activities do not interfere with Executive’s duties to the Company

ol H ive shall act in with high i and ethical standards
at all times. _Executive shall comply wuh the policies, codes of conduct, codes of ethics, written manuals
and lawful of the C tively, the “Policies™). Executive shall comply with all laws
of any j ion in which the C Y does (uul L “Laws™). ive shall keep the
Board and fually i of ’s. i ion with the i affairs of the

Company. Executive shall report Exccutive’s own Violation of Palicies or Laws and any violation of
Policies or Laws or proposed violation of Policies or Laws of any other or

the Company or other person performing services on behalf of ihe Compﬂny to the Board promptly uj
Exccutive becoming aware of such vi or f Policies or Laws. Additionally,
Executive shall inform the Board promp(ly in writing of any Threatoned. legal, rcgu]a!ory m’.‘tlon or financial
loss that arises from or is otherwise related in any way to any violation of Policies or La

D. : i and the C that ¢

not violating and Will not violate any contractual, legal or ﬁduclary obligations or burdens to Which

is subject b; into this for the C (i) is under

no contractual, legal, or fiduciary obligation or barden that w.n interfere with Executive’s ability to perform
services for the Company; (iii) is not bound by the terms of a with any or

other party to sefram from BSIng or disclosing amy trade Sccret or or confldentiat or propriotary information in

the course of Executive’s emp with the C to refrain from competing, directly or
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. with the of such pi ! or any other party which has not been disclosed to
the Company; and (iv) has no prevluus convictions under any law, disputes with regulatory agencics, or
other similar shall not to the C or induce the Company to use
any ial or {etary in or . ing to any previous employer or others.

ARTICLE IL
COMPENSATION FOR SERVICES

As compensation for all services Executive will perform for the Company, the Company will pay
Executive, and Executive shall accept as full compensation, the following:

Al mpensation. During the Term, the Company shall pay Exccutive a base monthly salary
in_the amount uf‘ $0016.67 C-iae Safary™) (5725.000.00 annualized), less applicable payroll taxes and
withholdings, payable in accordance with the Company’s normal payroll practices. The Company will
review Executive"s Base Salary annually, and, in the sole discretion of the Board, may increase such Base
Salary from time to time, but shall not be obligated to effectuate any increase.

B. Ann nd Loneg-Term Bonus Opportunities. Bxecutive shall be cligible to participate
In ths Company"a annual and long-term bonus and o
s at a level 2 with his position. Any anmual or long-term bonus
payabls pursuam o this Asticle ILB, shall be paid in accordance with the terms of the applicable bonus
‘hat may be adopted by the Ci from time to time.
mpensation. The C the 2019 and a

Omnibus Incentive Plan for Veritex Holdings, Inc (or any successor plan thereto) and may, from time to
time, sponsor other similar equity compensation programs (collectively, referred to hercin as the “Plan").
The Company may, in its solc but is not to, make grants of equity-based incentive
compensation to Executive under the terms of the Plan.

D. penses. The Cumuany agrees that, during Bxccutivers employment, the Comparnty shall

reimburse Executive for out-o

performance of Exccutive’s services hereunder, upon the presentation by Lxecuuve BE an emizea
at

of such with ubmits such expenses
for reimbursement within 60 daya of the date such expemeq were incurred in  aceoromnie with the
‘s expense policy. Subject to Articl oV, shall be in

with the C

Paid Time Off. Exccutive shall be entitled to 27 days of paid time off annually pursuant
1o the Companys standard written policies, as may be amended by the Company. Paid time off shall be
taken at such times and intervals as shall be determined by Executive, subject to the reasonable business
needs of the Company.

F. Benefits. Exccutive may participate in any group health insurance plan, 401(k) plan,
disability plan, group life plan and any other benefit or welfare program or policy that is made generally
available, from time to time, to other of the C a basis with such

on
participation and subject to the terms of the ing such plan, or policy, as such
plans, programs ot policies may be modificd, i or from time to time by the

in its sole

Indemnification. During the Term, the Company shall maintain and provide Executive
with coverage under a directors” and officers’ liability policy at the Company’s expense that is at least
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equivalent to the £ ided by the C to the active directors and active senior executives of

the Company.

ARTICLE IIL.
TERM; TERMINATION
A Term of Employment. The term of Executive’s employment under this Agreement shall
bogin on the Effective Date and shall continue in effect for one year following the Effective Date (the
“Inmitial Term), unless carlier terminated by any Party in accordance with Article
cxpiration of the Initial Term, the Agreement will automatically renew, subject to ear]
here provided, for successive one year periods (each an “Additional Term™), unless
ihe Ciompany proviae nstlce of non rSncwal it last 30 daye priceiie, fuc eiyization of the IndH el "Eerm o
the the; erm, The Initial Term and any Additional Term(s) shall be
raferred to cnllecnvely s the “Tarmm

B. Termination. Any Party may terminate Executive’s employment at any time upon 30 days
written notice of termination, except that the Company need not provide advance notice for termination of
Executive’s employment with Cause (“Nofice Period™). The date of Executive’s termination shall be (i) if
Executive’s employment is terminated by his death, the date of his death; or (ii) the date stated in the notice
of termination (if less than 30 days from the date of written notice, the Company may pay Executive an
amount equal to the Basc Salary Executive would have camed through the remaining Notice Period and
shall have no further liability for acceleration of the Notice Period). Upon termination of Executive’s
employment, the Company shall pay Executive (i) any unpaid Base Salary accrued through the date of
termination; (i) any accrued, unused psl:l time Off balances for the current year through the date of
termination; and (iii) an: prior to the date of termination (the
hccrted Obligations, within the time petiod required by applicable law.

() Fermination for Cause by the Company o cutive
. In the event (1) the Company terminates E;

i e Compny Tor Canse (a8 debacd below) at any tine during the Term, (3) Executive terminates his
employment without Good Reason during the Term, or (3) non-rencwal by any Party, then the Company
shall have no further liability or ohhgauon to Executive under this Agreement or in connection with
's ept that the Company shall pay the Accrued Obligations and any
amounts te whith Hxecutive 18 entitled under the Company’s benefit plans in accordance with theit terma.
The Accrued Obligations sl-m]l be payable in a lump sum within the time period required by applicable law.

For purposes of this Agreem

(a) “Causc” means the occurrence of any of the following events: (i) an act or acts
of theft, t, fraud, or by Exccutive, regardless of whother such act(s) relate to the
Company or any affiliate pr i Company; (i) a willful or by that
relates to the Company or any affiliate of the Company., or has a matenal adverse efrec( on the Company
or any affiliate of the Company; (iii) any willful or gro: hat is
injurious to the Company or any affiliate 6f the Company or the commission in bad fmth by the Exeoutive

any act which materially injures or could be to jure the
or business r of the C or any affiliate of the campmy, G} any violation by
Executive of any ﬁduclzny duties owed by E ive to the C
Executive’s or tere or Fuilty 1o, a Felomy or a mlsdemeaﬂor That invelves
moal tarpitude (other i gueilile s infraction), or a violation of any Law which the Company
determines may have an adverse effect on the Company, (vi) a material or repeated violation of the
Company*s Policies, which Executive failed to cure within 30 days after receiving written notice from the
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Company; (vii) Exccutive’s failure or refusal to perform in all malerlnl tespects the duties and
ibiliti ired to be db

v ler the terms of t greement or necessary to
carmy out Exeoutive’s Job dutics, which Exeeutive failed 1o cure within 30 days aftor receiving wiiten nolte
from the Company; (viii) the failure or refusal of Executive to follow the lawful directives of the Company,
which, if curable (as determined by the Company), Exccutive failed or refused to cure within 30 days after
receiving written notice from the C 5 Gx) a breach by of this or any
other to which ive and the C. v are parties that is not cured by Executive within 30

e’s use of alcohol or

days after receipt by Executive of a written notice from the Company; or (x) Execut
Agreement.

illegal drugs, interfering with the performance of the Executive’s obligations under 1]

(®) “Gaad Reasorn™ means lhe occurrence of any of the following events: (i)

without Executive’s prior *s job title or job duties; (ii) a material
reduction in Executive’s Base Sziary, unless the Teducton is a proportionare reduciien of the compensation
of Executive and all other senior £ the as a part of a ide effort to enhance

the Company s financial condition: (i) the relocation of Executive s prncibal Place of employment to
another location outside of a 50 mile radius from the location of Executive’s then place of employment
(provided such relocation results in an increase to Executive's daily commute); or (iv) a material breach of
this A by the C ive shall give the Company 30 days’ written notice of an intent to
terminate this Agreement for Good Reason and specifying the reasons for uch Giood Reason and provide
the Company with 30 days after receipt of such notice from Executive to remedy the alleged action(s) giving
rising to Good Resson. In the event the Company docs not cure the vielation, if Executive does not
P within 30 days following the last day of the cure period, the occurrence
ron shall not serve as Good Reason for purposes of this Agreement.

Termination Without Cause by the Company or by Executive for Good
2. o = h:

i ‘ontrol.

termi E: ive’s with the Company wIlhnul Cause or Execud

Reason, in cither case, prior to or more than 24 months after a Change in Control (as defined below), the

Company shall have no further liability or obligation to Exccutive under this Agreement, except tiat the
s

of the

hall (a) pay the d O payable in a lump sum within the time period
requlred by applicable law: and (b) subject to Executive’s compliance with Article IV of this Agreement

and the execution and timely return by Executive of a release of claims in a form and substance reasonably
by the Co (the which shall be executed and delivered by Executive within 30
deys of i of empl and which shall be irrevocable, (1) pay to Exccutive an
amount equal to 24 months of Executtve o Base Salary plus a cash payment equal (o 2 times the average
annual cash incentive bonus paid to Executive for the two full
Gate Executive's employment terminates (or. 1T Executive has been employed for less than two full czlcndar
years, the average of the Executive’s target annual cash incentive bonus for the year of termination and a
annual cash incentive bonus paid for any prior calendar year and if no prior calendar years, one times
Executive’s target annual cash incentive bonus for the year of ¥ with
Company’s regular payroll period over the 24 month period (the *. Feriod™, b
first payroll penod immediately followlng the daie that is 30 days following Executive's termination of
ha e Release and the revocation period for the Release
has cxpired by uch date, @ an priiy cash g omus. payment for the year of Excoutive's
ubject to of thy riteria relating to
pawment of such borus, pro-fated bascd on the mumber of days Excoutive was employed during the
performance year, and payable when bonuses are paid to active employees under the terms of the
Company*s bonus program as in offect for such year, and (3) a sash paym:nl caual to 12 months of the

COBRA premium in effect at the time of 's or the same coverage
under the Gompany's group health plan that bxzcuhve (and his mgmlc dependen:s} had in effect on the
date of his a lump sum on the first payroll period immediately
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following the date that is 30 days following Executive’s termination of employment (provided that
Executive has executed the Release and the revocation period for the Release has expired by such date)
(collectively. the amounts in are referred to herein as the “Severance Benefits™).
Enccutive will rernain reeponsible for pasmont of the entire COl premium if he elects COBRA
continuation coverage. In the event Excoutive fails to comply with the torms of Article IV or does not
timely execute and return (or otherwise attempts to revoke) the Rele: P shall be
payable to Execuuve after the date of Executive’s termination fmm Emp!oymcnl

(i)  Xermination Without Cause by the Companyv or by Executive for Good

on_on or within 24 ange i Tn the event the Company terminates
Exccutive's employment with the Company without Cause or Exccutive resigns for Good Reason on or
within 24 months of a Change in Control, the Company shall have no further liability or obligation to

under this Agr . except that the Company shall (a) pay Exccutive the Accrued Obligations,
payable in a lump sum within the time period required by applicable laws; and (b) suhjuct to Executive’s
compliance with Articls IV, of this Agrooment and the excoution, timely rotum, and non-rovocation by
E: of th in Asticle ILB.(i)(b), provided, that 36 monthe shall be
substituted in lxeu of 24 mnnrhs and 3 times ﬁhnll be substituted for 2 times in Article IILB.(ii)(b)(1) and 18
months shall be substituted in lieu of 12 months in Article IILB.(ii)(b)3). For purposes of this Agreement,
“‘Change in Control” shall have the same meaning as such term in the Plan.

Gv) Termination Duc to Death or Disability. In the event Executive’s employment
is terminated duc to death or Disal at any time during the Term, Executive’s employment shall
nd ¢ ahall have no farther liability or cbligatien 1o Executive under this
A or in ith . except that the Company shall pay
the Accrued Obligations lhe Accrued Obhgauons shall be payable in a lump sum within the time period
by la e due to Executive under this Article IILB.(iv) shall be
paid to Executive or to FXECU!!VC s adxnn’uitrators nersonal leprescntatlvcs hCIYS and lcgﬂtccs as may be
appropriate.  For p of this A ans the i of E to perform
Executive’s essential duties and responsibili with or without rensonablo nocommodation. for. =
continuous period exceeding 90 days or for a total of 180 days dunng any period of 12 consecutive months
as a result of a physical or mental illness, disease or personal inju

ARTICLE 1V.
RESTRICTIVE COVENANTS

A Confidentiality.
i) Confidential Information. Durin = ive’s with the .
the Company shall provide Executive otherwise prohibited access to certain Confidential Information
(defined below), which is not known to the Company’s competitors or within the Company’s industry
generally, which was developed by the Company over time and/or at its expense, and which is of great
competitive value to the For of this A B
all rade secrets and confidential and proprietary mfommuun of the Colnpmy,‘ including, but not limited
to, all or form to any of the

Company’s:

a unique lending i sales i marketing and
i i i i hods of operation,

ales programs and p!
pnclng and pricing sn-ate

an
s, cost information, proprietary information;

liates.

' For of this the “Company™ shall include any of its aff
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models, d ies, ideas and

impro: i ments, modi technical data, product
3 d 1 or work, plans for

past, current, future and/or proposed products or projects, interpretations and analyses, database schemas

or tables, developments, development projects;

b. clectronically stored

nd i ion and data, plans, ies and
mecthods, budgets, [orecssu contracts and contract terms (actual and D, co 1 i ip
business records, audit nd . reports, i and
o iTastota, ety naion and Grow th plarn:
d. mvestrnents including investor n icil
track records and hicle i

customer (actual and progpecllve) llsts, ‘profiles and preferences, customer leads o inceds: Gustoaney
conta nd

other d ial i or made available to
Executive by the Company, cither direatly or mdirectly, in writing, orally, or by drawings or obscrvation.

s Considential Infarmation” docs rot include any Information which (s generally available to and known

by the public as of the Effective Date of this nd known by

the public (other than as a result of Exccutive’s brtach of this Agreement or any other agreemen( or
to keep such infe fid, 1)

by Executive or the Company or furnished to Eocutive during Excoutive s erplayment with the Cumpﬂny,
hall be the sote and of the , and none of such Confidential Information or
copies thereof shall be retained by Exccutive. Executive acknowledges and agrees that the Confidential
Information is propriswry o and a trade secret of the Company and, ax such, iz & valuable, special an
unique asset of the Ci of which will cause irreparable harm,
substantial injury and loss ofpmns and g(\ndwll‘ o the Company.

iy Ne Unautherized Use or Disclosure. Executive acknowledges and agrees that
e i ion is i to and s trade secret of the Company and, as such, is a special and
unique asset of the Company and that any use of a 11
by Executive will cause meparablc hacm and loss to the Company. Executive understands mnd
acknowledges that each and every of the C i ion (i) has been developed by
the Company at significant effort and expense and is sufficienty secrel to derive economic valuc from not
being generally known to other partics; and (ii) nterest of the Company.
Executive acknowledges and agrees that the Company owns the Cunﬁdcnlml Tnformation. Confidential
Information prepared or compiled by Exccutive and/or the C to E tive during

Executive-s employment with the Comparny. Shatl be the sole and erelusive propery of the Company. and
none of such Conﬁdcnn.al Information or copies thereof, shall be retained by Executive. During the period

of E: with nd after Executive’s termination from employment for any
reason, Executive shall not directly or indirecily disclose to any unauthorized porson or use for Executive's

own account any Confidential Information without the Company’s written consent. Throughout
Executive’s employment with the C and : (i) Bxccutive shall hold all (.cnt'denual
Information in the strictest talce all icine (o pravens fid

t0 any unauthorized person, and follow all C: policies ing the i ion; and
(1) Exscutive shall pet, diraclly o indirectly, utilize, disclose to anyone, or publlsh use for any purpose,
cxploit, or allow or assist another person or entity to use, disclose or exploit, without prior written
Suthorization of the Board, any Confidential Information o part thereof, except: (1) as permitted in the
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proper performance of Exccutive’s duties for the Company. (2) as permitted in the ordinary course of the
Company’s business for the benefit of the Company; or as y law.
Exccutive shall use reasonable best efforts 1o ubhgalc all porsons to whom any. Confidential Information
shall be d by to protect the ©
Information. If Execu(lve learns o any pemon or oriity s taking or lhrcalcmng to take any actions that
would except as law.
advise the Board of nll facts concern ng such action or threatened action. [:xe\:utlve shall not remove any
stored that ron 'y
of the Company except as may be rcquired in the perﬁ)rmantu: of Excoutive-s dutics as a Company
Executive. Executive shall not place or save any C
storage systom that Is not in o ce with C policy. shall i diately notify the
mpany if Executive learns of or suspects any actual or potcnhal unauthorized use or disclosure of
Confidential Information concerning the Compmy. In the event Executive is subpoenaed, served with any
legal process or notice, or or divulge, directly or indirectly, any Confidential
Information by any entity, agency or pclson in any formal or informal proceeding including, but not limited
to, any r judicial hearing and/or trial, except where prohibited by
law, Exccutive should immediately notify the (,ompmy and deliver a copy of the subpoena, process, notice
or other request to the C; but under no circumstances more than ten (10)
Gays following Excoutive's receipt Of samc, provided, however, Excoutive Is not required 1o notify the
Company or provide a copy of the subpoena, process, notice or other request where Executive is permitted
to make such disclosure of Confidential Information pursuant 1o this Agroement or applicable law or
regulation, as set forth in Article IV.A.(iv) or_Articl

Gii)  Third Party C.

ixecutive agrees that Executive will not use or disclose any confidential,

proprietary or frade secret information belonging to any former employes or third parcy, and Fxecutive will

not bring onto the premises of the Company or onto any property of the Company, any confidential,

proprictary or tradc sccret information belonging to any former employer or third party without such third

party’s written consent. Executive acknowledges that that the Company has specifically instructed

Fxeoutive not to disclose to the Company. use, or induce the Company 10 use, any confidential, proprietary
or trade secret to any ps p or others.

b. During E ive's ploy with the C . the C will
reccive from third parties their confidential and/or proprietary information, subject to a duty on the
Companys part to maintain the confidentiality of and to use such information only for Sactaln Wmitad

purposes. Executive shall hold all such confidential or infi in strict an
shall not disclose it to any person or organization or use it except as necessary in the course of Executive’s

the C w and in with the Company’s agreement with such third party.
vy No vith i Rights. Notwithstanding any other provision
ct‘tl'ns that may disclose C i when req to do so by a court
jurisdiction, by any g 1 agency having authority over Executive or the business of
me Company or by any admlru.stxanve body or legislative body (mc)uamg a committee thereof) with
vulge, or make ch i on. Additionally,

and the Company agree tha ing in this Te intonded 1o 3 with

right to (i) report possible violations of federal, state or local law or regulation to any governmental agency
or entity charged with the enforcement of any laws; (i) make other disclosures that are protected under the
whistleblower provisions of federal, state or local law or regulation; (iii) file a claim or charge with any

or ate or local government agency or entity; or (iv) testify, assist, or participate in an investigation,
hearing, or proceeding conducted by any federal, state or local govemment or law enforcement agency,
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entity or court. In making or initiating any such reports or disclosures, Executive need not seek the
C s prior authoriz and is not required to notify the C y of any such reports or disclosures.

) Defend Trade Sccrets Act. Executive is hercby notified that 18 U.S.C.
1833(b)(1) states: “*An individual shall not be held criminally or civilly liable under any Federal or State
trade seorct law for the disclosure of & trads secret that—(4) fs made —{1) in confidence to e Federal, State,
or local government official, either or to an and (ii) solely for the purpose
of reporting or investigating a suspected Vielation of law: of () Is made in & complaint ot other document
filed in a lawsuit or other proceeding, if such filing is made under seal.” Accordingly, the Parties to this
Agreement have the right to disclose in confidencs trade scerets to Federal, State, and local government
officials, or to an attorney, for the sole of of las
The Parsics alee have the Heht to disclose frade secrors in a docurnent fied i a mwsun or other prDc:::dln.g,
but only if the filing is made under seal and protected from public in this
intended to conflict with 18 U.S.C. § 1833(b) or croatc liability for disclosures of trade secrets that are
expressly allowed by 18 U.S.C. § 1833(b).

K

B. Co ts. In i ion for (i) the C: ion of C. i
In: ion to E Gi) the ic investment made by the Compﬂny in the Confidential
Information and gaodwlll of the Company, and/or the DD

Executive; (iii) access to the Company s proprietary and assoviates; (w)

access to information regarding the salary, pay scale, capabilities, experiences, skill and desires of the

cmployees and independent contractors of the Company; and (v) the Company 's em ployment of Exccutive
this nd t] d other benefits provided to Executive, to protect the

chpany 2 Confldential | ion and = of the Company and the Company’s affiliates,
agree:

@ Non-Competition. Executive agrees that (i) during Executive’s employment with
the Company. and (if) during the Severance Period if applicable, other than in connection with Executive’s
performance of Executive’s duties for the Company. Executive shall not, and shall not use any Confidential
Information to, without the prior written consent of an officer of the Company, directly or indirectly, cither

lly or as a partner, agent, o
employee, lender, investor, or as a director or officer of any corporation or asmummm or in any other
manner or @) control, Sperate, extaliially tali steps ish, lend money

to, invest in, solicit investors for, or otherwise provide capital to, or (ii) become cmployed by, join, perform
services for, consult for, do business with or otherwise engage in any Competing Business within the
Restricted Area. For pumoses of this Agreement, iven the scope of the Company's business, the

H P to 3 bilities for the Company,
“sttrlcred)lran means the ic areas in the ics in the Siate of Toxas where the Company has
offices or branches or is actively planning to open an office or a branch as of the date of Executive’s
termination of employment, and any other geographic area for which Executive performed any services or
had responsibility or about which Executive received Confidential Information during Executive’s

with the C - For purposes of this Agrcement, " Competing Business” means any
ividual, i 3 or other cntity that (a) engages in commercial and
b without limi small rivate home

P
mortgages, and real estate lend)ng) that are competitive with the Company, and (b) any other business the
e during the Executive’s employment with the Company and for which
ive had ibility, services or was involved in developing.

Gii) Nan-Solisitation- Executive agrees that during Executive's employment with the
Company and for a period of 24 months after Executive’s employment terminates for any reason (36
meonths if such termination accurs on or within 24 months following a Change in Control) (the “Restricted
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Period™), other than in connection with Executive's duties for the Company, Executive shall not, and shall
not use”any Confidential Information to, directly or indirectly, either da o principal, manager, agent,
t, offi or lender or in any other capacity, and
whether personally or. through other persons, (1) solieit 1 buslness or AtempE to solich business, Trom any
ps! (2) divert, interfere with, or attempt to interfere with, the Company’s
with any C = o= pe C . or (3) induce or persuade
B Rty msiar OF BB G Intaes o to curtail or cancel
any business or contracts with the Company. For purpases " of this A |clg IV.B.(i0), “Customer or
< " means an; customer with whom the Company did business
during the Executive’s employment or Whom the Company solicited within the 12 month period preceding
and whom or which: (1) Exccutive contacted, called on,
serviced or did business with during Ex ive's empl with the C L@ E learned of
as a result of *s with_the ) about whom Executive received
ial Info i i icti

P! or (3
This re applies only 10 business which is in the scope of services or
provided by the C: -

i Non-Recruitment. During the Restricted Period, other than in connection with
Executive’s duties under this Agreement, Executive shall not, and shall not use any Confidential
Information to, on behalf of Executive or on behalf of any other person or entity, directly or indirectly, hire,
solicit, induce, recruit, engage, go into business with, or attempt to hire, solicit, induce, recrus

into business with, or encourage to leave or otherwise cease his/her with the C, , any
1 who is an or of the C or who was an employee or
i of the C within the 12 month period prior to Executive’s termination from

with the C

(iv)  Non-Disparagement. Executive agrees that the Company’s goodwill and
reputation are assets of great value to the Company which have been an grea
-osts, time and effort. Therefore, during Executive’s employment and after the termination of Executive’s
employment for any reason, Executive shall not in any way disparage, libel or defame the Company, its

or practices, its 3
employecs, investors or affiliates. Nothing in ¥ this Artiole IV.BL0v) 16 intended 10 interfore with Exceutives
right to engage in the conduct set forth in Axticle IV.A.(iv).

s o P erty of the Compan: Upon request by the Company or upon the

termination of Exccutive's employment for any reason, Excoutive shall immediatel ly retum and deliver to

the Company any and all of the C without .

software, hardware, including any and all Company-issucd equipment, devices, Cettular telephones, tablets,

computers, laptops, hard drives, keys, access cards, access codes or ps

records, reports. memoranda, reséarch., plans, proposals, lists, papers, books, rm-ms, arawings,
i i —mail,

data, including all copies thereof (in electronic or hard copy format), which belong to the Company or

Which relate to the Company’s business and which are in Execulive’s possession, custody or control,

whether prepared by Exccutive or others. Executive further agrees that after Executive provides such

he lestroy any information or
documen(s w‘hethzr prepared by E(ccuuve or others, Don(ﬁlnlng or reflecting any Confidential Information
or relating to the of the from any , cellular phone or other digital or electronic

n, cuslody or control, and Executive shall certify such destruction in writing
to the Company. Upon request by the Company, Executive shall provide such computer, cellular phone or
other digital o atectronlc device to the Company or the Company’s designee for inspection to confirm that

uch i nd do have been . If at any time after the termination of Executive’s
employment for any reason, Executive or the Company determines that Executive has any property of the
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ive's or control, Executive shall lmmedla(e[y return all such
property of the Company, lncludlng all copies and portions thereof, to the Compan:

D. olling. If Exccutive violates any of the ict in Article IV, B.(i), (i) or
(iii) the restricted perlcd shall be suspended and shall not xun in favor of Executive from the time of the
ps ion until the time when
Company. The period of time during which Executive is in breach whall be added to xhe Restricted Period,

E. i that the restrictions contained in Article [V of this

Agreement, in view of the nature of the *s nd wi e C

are reasonable and necessary to protect e Company™s nglllmalc business interests. Executive further

acknowledges and agrees that the of n Article

LV concemn special, unique and extraordinary matters and thae & violation of any of the terms OF these
will cause the Company irreparable injury for which adeqguate

remedies at law are not available. In the event of a breach by Executive of Arlicle [V of this Agreement,

orfeits all from the date of such breach and the Company shall
be entitled to (i) cease payment ofany unpaid portion of the Severance Benefits, and (ii) recover any portion
of the as paid to from the date of such breach or threatened

broach.  Additionally, Executive agrees fhat the Company shall be entifled to an injunction, restwaining
order, and all other relief (without the requirement to post bond) as a court of competent jurisdiction may
deem necessary or appropriate, in addition to damages, attorneys’® fees and costs. The remedies in this

icle IV.E. shall not be deemed the cxclusive remedies for a breach or threatened breach of this Article

IV but shall be in addition to all atlaw or in equity. The existence of any claim or cause
af action Excoutive may have against the Company, on this or
shall not constitute a defense to the *s enn the in Article IV. No

modification or waiver of any covenant comamed in An cle IV, Shail b: valid unless the Company’s Board
approves the waiver or modification in writing.

F. hereby o the C that E has read and
understands, and agrees to be bound by, the terms of this Article IV. Executive acknowledges “ihat the
geographic area, scope and of the in this Asticle IV are fair and reasonable in
light of (i) the nature of the operations of the Company’s business; (i) Executive's level of control over
sid corttact with the buainsss [ tha Reatristed Aress and (i) the smount of .ma &
Information that Executive is <O ‘with ith tl
is the desire and intont of the Partics that the provisions of article IV be enforeed to he funient extent
permitted under applicable law, whether now or hereafter in effect and therefore, to the extent permitted by
spplinable law, the Partion hereby waive any provision of applicable law that would render any provision
of Article IV invalid or unenforceable.

G. Reformation. The Parties agres that the forogoing resirictions set forth in Artisle 1

under the ci and that any breach of the covenants contained in Article IV would

cause irreparable injury to the Company. Exccutive il that the foregoing restrictions may limit

Executive’s ability to engage in certain in or the R rea during the
Period, but that Executive shall receive Confidenti ion and

high and other to justify such restrictions. If any of the aforesaid restrictions are

found by a court of competent jurisdiction to be unreasonable, overly broad, or otherwise unenforceable,
the Parties intend for the restrictions herein set forth to be modified by the court making such determination
0 as to be reasonablc and ent‘mceablc und as so modified, to be fully enforced. By agreecing to this
t this time, the Parties intend to make this provision enforceable
under the law or laws of all appllczlb]t: jurlsdlcllons so that the entire agreement not to compete and this
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i dified shall remain in full force and effect and shall not be rendered void or

as

illegal.
H. Survival. ive’s pi ination igati in Article IV shall survive the
ination of this and Executive’s ination of empl with the C for any
reason.
ARTICLE V.
MISCE! ANEOUS PROVI&[ONS
Governing Law. This A shall be by and under the laws of
the State of Texan, witoNt regard to any conflict of law or choice of law rulcs.
B. Venue and Waiver of Jury Trial.

Exclusive venue of any dispute arising out of Executive’s employment or this

Agreernent shall be in a federal court in Texas with jurisdiction or a state district court of competent

in Texas. E: to personal j of the federal and state district courts of

Dalles Comnty, Tokis and o fhe Lioited States Disteict Court for the Nexthor Ristrict of Tewxns, Dallas

Division, for any dispute arising out of, in connection with or in any way related to Executive’s employment

with the Company and this Agreement and agrees that Exccutive shall not challenge personal jurisdiction

in such courts. Executive waives any objection that Executive may now or hereafter have to the venue or

jurisdiction of any proceeding in such courts or that any such proceeding was brought in an inconvenient
forum (and agrees not to plead or claim the same).

2. Executive es _to resolve any such dispute(s) before a ;udg; ;mgg; a jury.
ive of this provision, and will provide servi after, hereb:
wai "s ri rial by jury and agrees to have any dispute(s) arising belween lhe Company
and ive arising out of, in ion with or in any way related to this by ajudge
ofa court without a jury.

c: < . After the i of Executive’s employment, Executive shall cooperate
and provide rcasonable assistance, at the request of the Company, (1) in the transitioning of Executive’s
job duties and responsibilities, (2) with any and all investigations, and (3) with other legal. equitable or

matters or which invelve any matters for which Executive worked on or had

il during ive’'s ment with the Company. Executive agrees to be reasonably

o provide general advice or assistance as requested by the

Ccmpsny © Tiie includes hul is not limited to testifying (and preparing to testify) as a witness in any
e C

or or
any investigation, clalm or sult and ing with the C ing any i igati 1mgauon,
claims or other ite: ing the C: that relate to matters wi knowledge or
ility of i ing in this Article V.C is intended to interfere with Exocutive s right to
engage in the conduct sct forth in Article [V.A.Gv).
D. Th this Ag are for i only
and shall in no way or manner ba construcd as a part of this Agrcemen(.

holds any p:

Severability. In the event that any court cE
ini bl not be

B .
this Agreement to be invalid, illegal or t, the
affected or invalidated and shall remain in full force ard effect.
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E. Reformation. In the event any court of isdietion holds any in this
A to be and/or as written, the court may reform this Agreement to
make it enfc and this shall remain in full force and effect as reformed by the court.
Eatics Agressignt- This Agresment conmtitutes the. entire agreement among the Partics,
and fully supersedes any and all pr mong the Parties
Portaining to of Concerning the SObJect mater of his Agreement, mc]udmg, Without limitation, Executive s
employment with the C. ; provided, e’s abli under this Agreement are in
to *s under the Company’s policies and and this
not supersede, modify, amend or replace any of the award granted to E ive under the Plan

(or any predecessor plan thereto) that are outstanding as of the Effective Date. No oral statements or prior
written material not specifically incorporated in this Agreement shall be of any force and effect, and no

in or to this shall be unless i in this by
written amendment, such amendment to become effective on the daf init. Any ©
i Agresent mist bo ih willing and must Bo sigmed by all partiss o this Amreement.

Disclaimer of Reliance. Except for the specific representations expressly made by the
Company in this Agmmmm, Excoutive specifically disclaims that Executive is relying upon or has rlicd
upon any that may have been
made, oral or written, regardxng the subject matter of this Agrocm: ruont, the torms of Execurive's cmployment,
to which ay be entitled. tha
N making the decision 1o enter it this Agreemem.

nd an:
relicd solely and enly on  Executive-s own judgmen

1 Do Ciductary i ip by the C This Agreement does not create, nor shall
it be ny pri d agent, trust, or other v duty or special relationship
running from the Company, (or any of its officers of directors) o Exscutive.

I No waiver of any breach of this Agrcement shall be construed to be a waiver as
to succeeding breaches. The failure of any Party to insist in any one or more instances upon performance
of any terms or conditions of this Agreement shall not be construed as @ waiver of future performance of
any such t ion but the obligations of the Parties with respect thereto shall continue
in full z’un_e and effect. 11m Jbreach by one Party to this Agrecment shall not preclude equitable relief,
in Article IV.

K. The i of this y be i or waived
only wnh the prior wntten consent of the Company and Execcutive, “and no course of conduct or failure or
dela; fe of this shall be construed as a waiver of such provisions or
affoct the validity, bmrlmg effect or ility of this A or any provision hereof.

L. . This Agreement shall be binding upon and inure to the bencfit of the Partics
hereto and their ive he assigns. may not assign this
Amrecment to.a third party. Excent as mrovided in st Agreement, nothing in this Agrecment entitles any
person other than the Parties to the Agreement to any claim, cause of action, remedy, or right of any kind.

M. Section 409A. This A, is i to be i and applied so that the
payments and benafite set Torth herein shall efther be exempt from the requircments of Section 409A, or
shall comply with the requirements of Section 409A of the Internal Revenue Code of 1986, as amended
(“Section 409.1). to a “ter 7 of employm or like terms shall mcan
“‘separation from service™ within (hc - meaning of Section 409A to the extent required to comply with Section
OA. an this Agreement or elsewhere to the contrary. If on Exccutive’s

o be a “specifie: ithin the of

Y P
ion of empl 4
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Section 409A. any payments or benefits due upon a termination of Executive’s employment under any
arrangement that constitutes a “deferral of within the of Section 409A (whether
under this Agreement, any other plan, program, payroll practice or any equity grant) and which do not
otherwise qualify under the exemptions under Treasury Regulation section 1.409A-1 (including without
limitation, the short-term deferral exemption and the permitied payments under Treasury Regulation section
1.409A-1(b)(D)GiN(A)), shall be yed and paid or in a lump sum (whether they
would have otherwise been payable in a single sum or in Installments in the absence Sf such delay) on the
carlier of (x) the date which is six months and one day after Executive’s separation from service for any
reason other than death, and (y) the date of Executive’s death, and any remaining payments and benefits
shall be paid or provlded in accordance with the normal payment dates specified for such payment or
benefit. Each nder this A to Executive shall be deemed a separate payment.

N. Further Acts. Whether or not specifically required under the terms of this Agreement,
cach party shall exccute and deliver such documents and take such further actions as shall be necessary in
order for such party to perform all of his or its obligations specified in the Agreement or reasonably implied
from the Agreement’s terms.

o. fon in iple C . This A ‘may be in multipl
2 or not all si appear on these parts, and each part shall be
deemed an original for all purposes.
[Signature Page Follows)
Page 13
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IN WITNESS WHEREOF, the Company and Executive have caused this Agreement to be executed
on the date first set forth above, to be effective as of the Effective Date.

EXECUTIVE: i M M

Name: C. Malcolm Holland, 111

Date: Yie/ 202
THE COMPANY: VERITEX COMMUNITY BANK

X ’/ T
Name: Mé( &Gggcj_)
Tite: Lead Independent Director
Date: “///4 (e

VERITEX HOLDINGS, INC.

A

Name: Mark C. Griege

Title: Lead Independent Director

Date: shef 2y
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EXECUTIVE EMPLOYMENT AGREEMENT

THIS EXECUTIVE EMPLOYMENT AGREEMENT (this “Agreement”) is entered into
effective as of April 16, 2021 (the “Effective Date™) and is entered into by and among Veritex Community
Bank, a Texas corporation, having its principal office at 8214 Westchester Drive, Suite 800, Dallas, TX
75225 (“Veritex Bank™), Veritex Holdings Inc. (“Hoeldings”, and together with Veritex Bank, the
“Company”) and Jeffrey Kesler (“Executive”). The Company and Executive shall each be referred to
herein individually as a “Party” and collectively as the “Parties.”

NOW, THEREFORE, in consideration of the mutual promises and agreements contained herein,
and other good and valuable consideration, the receipt and sufficiency of which are hereby acknowledged,
and intending to be legally bound, the Parties hereby agree as follows:

ARTICLE L
SERVICES TO BE PROVIDED BY EXECUTIVE

A Position and Responsibilities. Executive shall serve in the capacity of President of the
Dallas/Fort Worth Market and in such other capacities as the Company may from time to time request.
Executive’s duties shall be (1) those dutics assigned by the Company, and (2) those duties which can
reasonably be expected to be performed by a person in such position or as directed by the Company.
Exccutive shall, if requested, serve as an officer or member of the board of directors of any subsidiaries or
affiliates of the Company without additional compensation.

B. Performance. During Executive’s employment with the Company, Executive shall devote
on a full-time basis all of Executive’s professional time, energy, skill and efforts to the performance of
Executive’s duties to the Company. Executive shall exercise reasonable best efforts to perform Executive’s
duties in a diligent, trustworthy, good faith and business-like manner, all for the purpose of advancing the
interests of the Company. Executive shall at all times act in a manner consistent with Executive’s position
with the Company. Executive shall use reasonable best efforts to assure that any civic responsibilities or
charitable activities do not interfere with Executive’s duties to the Company.

0 Compliance. Executive shall act in accordance with high business and ethical standards
at all times. Executive shall comply with the policies, codes of conduct, codes of ethics, written manuals
and lawful directives of the Company (collectively, the “Policies”). Executive shall comply with all laws
of any jurisdiction in which the Company does business (collectively, “Laws”). Executive shall keep the
Board promptly and fully informed of Executive’s conduct in connection with the business affairs of the
Company. Executive shall report Executive’s own violation of Policies or Laws and any violation of
Policies or Laws or proposed violation of Policies or Laws of any other employee, director or contractor of
the Company or other person performing services on behalf of the Company to the Chief Executive Officer
promptly upon Executive becoming aware of such violation or proposed violation of Policies or Laws.
Additionally, Executive shall inform the Chief Executive Officer promptly in writing of any threatened
legal, regulatory action or financial loss that arises from or is otherwise related in any way to any violation
of Policies or Laws.

D. Representations. Executive represents and warrants to the Company that Executive (i) is
not violating and will not violate any contractual, legal, or fiduciary obligations or burdens to which
Executive is subject by entering into this Agreement or by providing services for the Company; (ii) is under
no contractual, legal, or fiduciary obligation or burden that will interfere with Executive’s ability to perform
services for the Company; (iii) is not bound by the terms of any agreement with any previous employer or
other party to refrain from using or disclosing any trade secret or confidential or proprietary information in
the course of Executive’s employment with the Company or to refrain from competing, directly or
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indirectly, with the business of such previous employer or any other party which has not been disclosed to
the Company; and (iv) has no previous convictions under any law, disputes with regulatory agencies, or
other similar circumstances. Executive shall not disclose to the Company or induce the Company to use
any confidential or proprietary information or material belonging to any previous employer or others.

ARTICLE IL
COMPENSATION FOR SERVICES

As compensation for all services Executive will perform for the Company, the Company will pay
Executive, and Executive shall accept as full compensation, the following:

A. Compensation. During the Term, the Company shall pay Executive a base monthly salary
in the amount of $35,416.67 (“Base Salary™) ($425,000.00 annualized), less applicable payroll taxes and
withholdings, payable in accordance with the Company’s normal payroll practices. The Company will
review Executive’s Base Salary annually and may increase such Base Salary from time to time, but shall
not be obligated to effectuate any increase.

B. Annusl and Long-Term Bonus Opportunities. Executive shall be eligible to participate
in the Company’s annual and long-term bonus and other incentive compensation plans and programs for
the Company’s senior executives at a level commensurate with his position. Any annual or long-term bonus
payable pursuant to this Article [LB. shall be paid in accordance with the terms of the applicable bonus
program that may be adopted by the Company from time to time,

C. Equity Compensation. The Company currently sponsors the 2019 Amended and Restated
Omnibus Incentive Plan for Veritex Holdings, Inc (or any successor plan thereto) and may, from time to
time, sponsor other similar equity compensation programs (collectively, referred to herein as the “Plan™).
The Company may, in its sole discretion, but is not obligated to, make grants of equity-based incentive
compensation to Executive under the terms of the Plan.

D. Expenses. The Company agrees that, during Executive’s employment, the Company shall
reimburse Executive for out-of-pockel expenses reasonably incurred in connection with Executive’s
performance of Executive’s services hereunder, upon the presentation by Executive of an itemized
accounting of such expenditures, with supporting receipts, provided that Executive submits such expenses
for reimbursement within 60 days of the date such expenses were incurred in accordance with the
Company’s expense reimbursement policy. Subject to Article V.M, reimbursements shall be in compliance
with the Company’s expense reimbursement policies.

E. Paid Time Off. Executive shall be entitled to 27 days of paid time off annually pursuant
to the Company’s standard written policies, as may be amended by the Company. Paid time off shall be
taken at such times and intervals as shall be determined by Executive, subject to the reasonable business
needs of the Company.

F. Benefits, Executive may participate in any group health insurance plan, 401(k) plan,
disability plan, group life plan and any other benefit or welfare program or policy that is made generally
available, from time to time, to other employees of the Company, on a basis consistent with such
participation and subject to the terms of the documents governing such plan, program or policy, as such
plans, programs or policies may be modified, amended, terminated, or replaced from time to time by the
Company, in its sole discretion.

G. Indemnification. During the Term, the Company shall maintain and provide Executive
with coverage under a directors” and officers’ liability policy at the Company’s expense that is at least
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equivalent to the coverage provided by the Company to the active directors and active senior executives of
the Company.

ARTICLE IIL
TERM: TERMINATION

A, Term of Employment. The term of Exccutive’s employment under this Agreement shall
begin on the Effective Date and shall continue in effect for one year following the Effective Date (the
“Initial Term”), unless earlier terminated by any Party in accordance with Article IILLB. Upon the
expiration of the Initial Term, the Agreement will automatically renew, subject to earlier termination as
herein provided, for successive one year periods (each an “Additional Term™), unless either Executive or
the Company provide notice of non-renewal at least 30 days prior to the expiration of the Initial Term or
the then Additional Term, whichever is applicable. The Initial Term and any Additional Term(s) shall be
referred to collectively as the “Term.”

B. Termination. Any Party may terminate Exccutive’s employment at any time upon 30 days
written notice of termination, except that the Company need not provide advance notice for termination of
Executive’s employment with Cause (“Netice Period™). The date of Executive’s termination shall be (i) if
Executive’s employment is terminated by his death, the date of his death; or (ii) the date stated in the notice
of termination (if less than 30 days from the date of written notice, the Company may pay Executive an
amount equal to the Base Salary Executive would have earned through the remaining Notice Period and
shall have no further liability for acceleration of the Notice Period). Upon termination of Executive’s
employment, the Company shall pay Executive (i) any unpaid Base Salary accrued through the date of
termination; (i) any accrued, unused paid time off balances for the current year through the date of
termination; and (iii) any unreimbursed expenses properly incurred prior to the date of termination (the
“Aecrued Obligations™), within the time period required by applicable law.

(i) Termination for Cause by the Company or by Executive without Good

Reason or Non-Renewal by any Party. In the event (1) the Company terminates Executive’s employment
with the Company for Cause (as defined below) at any time during the Term, (2) Executive terminates his

employment without Good Reason during the Term, or (3) non-renewal by any Party, then the Company
shall have no further liability or obligation to Executive under this Agreement or in connection with
Executive’s employment hereunder, except that the Company shall pay the Accrued Obligations and any
amounts to which Executive is entitled under the Company’s benefit plans in accordance with their terms.
The Accrued Obligations shall be payable in a lump sum within the time period required by applicable law.
For purposes of this Agreement:

(a) “Cause” means the occurrence of any of the following events: (i) an act or acts
of theft, embezzlement, fraud, or dishonesty by Executive, regardless of whether such act(s) relate to the
Company or any affiliate of the Company; (ii) a willful or material misrepresentation by Executive that
relates to the Company or any affiliate of the Company, or has a material adverse effect on the Company
or any affiliate of the Company; (iii) any willful misconduct or gross negligence by Executive that is
injurious to the Company or any affiliate of the Company or the commission in bad faith by the Executive
of any act which materially injures or could reasonably be expected to materially injure the reputation,
business or business relationships of the Company or any affiliate of the Company; (iv) any violation by
Executive of any fiduciary duties owed by Executive to the Company or any affiliate of the Company; (v)
Executive’s conviction of, or pleading nolo contendere or guilty to, a felony or a misdemeanor that involves
moral turpitude (other than a minor traffic infraction), or a violation of any Law which the Company
determines may have an adverse effect on the Company, (vi) a material or repeated violation of the
Company’s Policies, which Executive failed to cure within 30 days after receiving written notice from the
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Company; (vii) Executive’s failure or refusal to perform in all material respects the duties and
responsibilities required to be performed by Executive under the terms of this Agreement or necessary to
carry out Executive’s job duties, which Executive failed to cure within 30 days after receiving written notice
from the Company; (viii) the failure or refusal of Executive to follow the lawful directives of the Company,
which, if curable (as determined by the Company), Executive failed or refused to cure within 30 days after
receiving written notice from the Company; (ix) a material breach by Executive of this Agreement or any
other agreement to which Executive and the Company are parties that is not cured by Executive within 30
days after receipt by Executive of a written notice from the Company; or (x) Executive’s use of alcohol or
illegal drugs, interfering with the performance of the Executive’s obligations under this Agreement.

(b) “Good Reason” means the occurrence of any of the following events: (i)
without Executive’s prior consent, a material diminution in Executive’s job title or job duties; (ii) a material
reduction in Executive’s Base Salary, unless the reduction is a proportionate reduction of the compensation
of Executive and all other senior personnel of the Company as a part of a company-wide effort to enhance
the Company’s financial condition; (iii) the relocation of Executive’s principal place of employment to
another location outside of a 30 mile radius from the location of Executive’s then place of employment
(provided such relocation results in an increase to Executive’s daily commute); or (iv) a material breach of
this Agreement by the Company. Executive shall give the Company 30 days’ wrilten notice of an intent to
terminate this Agreement for Good Reason and specifying the reasons for such Good Reason and provide
the Company with 30 days after receipt of such notice from Executive to remedy the alleged action(s) giving
rising to Good Reason. In the event the Company does not cure the violation, if Executive does not
terminate Executive’s employment within 30 days following the last day of the cure period, the occurrence
of the violation shall not subsequently serve as Good Reason for purposes of this Agreement.

(i1) Termination Without Cause by the Company or by Executive for Good

Reason prior to or more than 24 months after a Change in Control. In the event the Company
terminates Executive’s employment with the Company without Cause or Executive resigns for Good

Reason, in either case, prior to or more than 24 months after a Change in Control (as defined below), the
Company shall have no further liability or obligation to Executive under this Agreement, except that the
Company shall (a) pay Executive the Accrued Obligations, payable in a lump sum within the time period
required by applicable law; and (b) subject to Executive’s compliance with Article IV of this Agreement
and the execution and timely return by Executive of a release of claims in a form and substance reasonably
requested by the Company (the “Release”), which shall be executed and delivered by Executive within 30
days of Executive’s termination of employment and which shall be irrevocable, (1) pay to Executive an
amount equal to 12 months of Executive’s Base Salary plus a cash payment equal to 1 times the average
annual cash incentive bonus paid to Executive for the two full calendar years immediately preceding the
date Executive’s employment terminates (or, if Executive has been employed for less than two full calendar
years, the average of the Executive’s target annual cash incentive bonus for the year of termination and any
annual cash incentive bonus paid for any prior calendar year and if no prior calendar years, one times
Executive’s target annual cash incentive bonus for the year of termination), payable in accordance with the
Company’s regular payroll period over the 12 month period (the “Severance Period’”), beginning with the
first payroll period immediately following the date that is 30 days following Executive’s termination of
employment (provided that Executive has executed the Release and the revocation period for the Release
has expired by such date), (2) an annual cash incentive bonus payment for the year of Executive’s
termination of employment, subject to achievement of the applicable performance criteria relating to
payment of such bonus, pro-rated based on the number of days Executive was employed during the
performance vear, and payable when bonuses are paid to active employees under the terms of the
Company’s bonus program as in effect for such year, and (3) a cash payment equal to 12 months of the
COBRA premium in effect at the time of Executive’s termination of employment for the same coverage
under the Company’s group health plan that Executive (and his eligible dependents) had in effect on the
date of his termination of employment, payable in a lump sum on the first payroll period immediately
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following the date that is 30 days following Executive’s termination of employment (provided that
Executive has executed the Release and the revocation period for the Release has expired by such date)
(collectively, the amounts in Article IILB.(ii)(b) are referred to herein as the “Severance Benefits™).
Executive will remain responsible for payment of the entire COBRA premium if he elects COBRA
continuation coverage. In the event Executive fails to comply with the terms of Article IV or does not
timely execute and return (or otherwise attempts to revoke) the Release, no Severance Payments shall be
payable to Executive after the date of Exccutive’s termination from employment.

(i)  Termination Without Cause by the Company or by Executive for Good
Reason on _or within 24 months of a Change in Control. In the event the Company terminates

Executive’s employment with the Company without Cause or Executive resigns for Good Reason on or
within 24 months of a Change in Control, the Company shall have no further liability or obligation to
Executive under this Agreement, except that the Company shall (a) pay Executive the Accrued Obligations,
payable in a lump sum within the time period required by applicable law; and (b) subject to Executive’s
compliance with Article IV of this Agreement and the execution, timely return, and non-revocation by
Executive of the Release, the payments described in Article II1.B.(ii)(b), provided, that 30 months shall be
substituted in lieu of 12 months and 2.5 shall be substituted in lieu of 1 times in Article 1ILB.(ii)(b)(1) and
18 months shall be substituted in lieu of 12 months in Article IILB.(ii)(b)(3). For purposes of this
Agreement, “Change in Control” shall have the same meaning as such term in the Plan.

(iv)  Termination Due to Death or Disability. In the event Executive’s employment

is terminated due to death or Disability at any time during the Term, Executive’s employment shall
immediately terminate and the Company shall have no further liability or obligation to Executive under this
Agreement or in connection with Executive’s employment hereunder, except that the Company shall pay
the Accrued Obligations The Accrued Obligations shall be payable in a lump sum within the time period
required by applicable law. All amounts that may be due to Executive under this Article IILB.(iv) shall be
paid to Executive or to Executive’s administrators, personal representatives, heirs and legatees, as may be
appropriate. For purposes of this Agreement, “Disability” means the inability of Executive to perform
Executive’s essential duties and responsibilities with or without reasonable accommodation for a
continuous period exceeding 90 days or for a total of 180 days during any period of 12 consecutive months
as a result of a physical or mental illness, disease or personal injury.

ARTICLE 1V,
RESTRICTIVE COVENANTS

A Confidentiality.

(i) Confidential Information. During Executive’s employment with the Company,
the Company shall provide Executive otherwise prohibited access to certain Confidential Information
(defined below), which is not known to the Company’s competitors or within the Company’s industry
generally, which was developed by the Company over time and/or at its expense, and which is of great
competitive value to the Company. For purposes of this Agreement, “Confidential Information” includes
all trade secrets and confidential and proptietary information of the Company,’ including, but not limited
to, all documents or information, in whatever form or medium, concerning or relating to any of the
Company’s:

a. unique concepts, lending practices, sales presentations, marketing and
sales programs and plans, marketing and business strategies, business practices, methods of operation,
pricing and pricing strategies, cost information, proprietary information;

! For purposes of this Agreement, the “Company” shall include any of its affiliates.
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b. electronically stored information, models, discoveries, ideas and
improvements, processes, techniques, technical improvements, modifications, technical data, product
information, research, developmental or experimental work, plans for research, information concerning
past, current, future and/or proposed products or projects, interpretations and analyses, database schemas
or tables, developments, development projects;

c. finances and financial information and data, business plans, strategies and
methods, budgets, forecasts, contracts and contract terms (actual and proposed), contractual relationships,
business records, audits, management methods and information, reports, recommendations and
conclusions, expansion and growth plans;

d. investments including investor information, investment policies,
investment strategies, investment returns, investment track records and investment vehicle information,
customer (actual and prospective) lists, profiles and preferences, customer leads and needs, customer
contact information and customer nonpublic personal information; and

€. other confidential business information disclosed or made available to
Executive by the Company, either directly or indirectly, in writing, orally, or by drawings or observation.

“Confidential Information™ does not include any information which is generally available to and known
by the public as of the Effective Date of this Agreement or becomes generally available to and known by
the public (other than as a result of Executive’s breach of this Agreement or any other agreement or
obligation to keep such information confidential). Confidential Information, whether prepared or compiled
by Executive or the Company or furnished to Executive during Executive’s employment with the Company,
shall be the sole and exclusive property of the Company, and none of such Confidential Information or
copies thereof shall be retained by Executive. Executive acknowledges and agrees that the Confidential
Information is proprietary to and a trade secret of the Company and, as such, is a valuable, special and
unique asset of the Company, the unauthorized use or disclosure of which will cause irreparable harm,
substantial injury and loss of profits and goodwill to the Company.

(i1) No Unauthorized Use or Disclosure. Executive acknowledges and agrees that
Confidential Information is proprietary to and a trade secret of the Company and, as such, is a special and
unique asset of the Company and that any disclosure or unauthorized use of any Confidential Information
by Executive will cause irreparable harm and loss to the Company. Executive understands and
acknowledges that each and every component of the Confidential Information (i) has been developed by
the Company at significant effort and expense and is sufficiently secret to derive economic value from not
being generally known to other parties; and (ii) constitutes a protectable business interest of the Company.
Executive acknowledges and agrees that the Company owns the Confidential Information. Confidential
Information prepared or compiled by Executive and/or the Company or furnished to Executive during
Executive’s employment with the Company shall be the sole and exclusive property of the Company, and
none of such Confidential Information or copies thereof, shall be retained by Executive. During the period
of Executive's employment with the Company and after Executive’s termination from employment for any
reason, Executive shall not directly or indirectly disclose to any unauthorized person or use for Executive’s
own account any Confidential Information without the Company’s written consent. Throughout
Executive’'s employment with the Company and thereafter: (i) Executive shall hold all Confidential
Information in the strictest confidence, take all reasonable precautions to prevent its inadvertent disclosure
to any unauthorized person, and follow all Company policies protecting the Confidential Information; and
(ii) Executive shall not, directly or indirectly, utilize, disclose to anyone, or publish, use for any purpose,
exploit, or allow or assist another person or entity to use, disclose or exploit, without prior written
authorization of the Board, any Confidential Information or part thereof, except: (1) as permitted in the
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proper performance of Executive’s duties for the Company, (2) as permitted in the ordinary course of the
Company’s business for the benefit of the Company; or (3) as otherwise permitted or required by law.
Executive shall use reasonable best efforts to obligate all persons to whem any Confidential Information
shall be disclosed by Executive hereunder to preserve and protect the confidentiality of such Confidential
Information. If Executive learns that any person or entity is taking or threatening to take any actions that
would compromise any Confidential Information except as permitted by law, Executive shall promptly
advise the Chief Executive Officer of all facts conceming such action or threatened action. Executive shall
not remove any documents or electronically stored information that contains Confidential Information from
any property of the Company except as may be required in the performance of Executive’s duties as a
Company Executive. Executive shall not place or save any Confidential Information on any computer or
electronic storage system that is not in compliance with Company policy. Executive shall immediately
notify the Company if Executive learns of or suspects any actual or potential unauthorized use or disclosure
of Confidential Information concerning the Company. In the event Executive is subpoenaed, served with
any legal process or notice, or otherwise requested to produce or divulge, directly or indirectly, any
Confidential Information by any entity, agency or person in any formal or informal proceeding including,
but not limited to, any interview, deposition, administrative or judicial hearing and/or trial, except where
prohibited by law, Executive should immediately notify the Company and deliver a copy of the subpoena,
process, notice or other request to the Company as promptly as possible, but under no circumstances more
than ten (10) days following Executive’s receipt of same; provided, however, Executive is not required to
notify the Company or provide a copy of the subpoena, process, notice or other request where Executive is
permitted to make such disclosure of Confidential Information pursuant to this Agreement or applicable
law or regulation, as set forth in Article IV.A.(iv) or Article IV.A.(v).

(iii}  Third Party Confidential Information.

a. Executive agrees that Executive will not use or disclose any confidential,
proprietary or trade secret information belonging to any former employer or third party, and Executive will
not bring onto the premises of the Company or onto any property of the Company, any confidential,
proprietary or trade secret information belonging to any former employer or third party without such third
party’s written consent. Executive acknowledges that that the Company has specifically instructed
Executive not to disclose to the Company, use, or induce the Company to use, any confidential, proprietary
or trade secret information belonging to any previous employer or others.

b. During Executive’s employment with the Company. the Company will
receive from third parties their confidential and/or proprietary information, subject to a duty on the
Company’s part to maintain the confidentiality of and to use such information only for certain limited
purposes. Executive shall hold all such confidential or proprietary information in strict confidence and
shall not disclose it to any person or organization or use it except as necessary in the course of Executive’s
employment with the Company and in accordance with the Company s agreement with such third party.

(iv)  No Interference with Executive’s Rights. Notwithstanding any other provision
of this Agreement, that Executive may disclose Confidential Information when required to do so by a court
of competent jurisdiction, by any governmental agency having authority over Executive or the business of
the Company or by any administrative body or legislative body (including a committee thereof) with
jurisdiction to order Executive to divulge, disclose or make accessible such information. Additionally,
Executive and the Company agree that nothing in this Agreement is intended to interfere with Executive’s
right to (i) report possible violations of federal, state or local law or regulation to any governmental agency
or entity charged with the enforcement of any laws; (ii) make other disclosures that are protected under the
whistleblower provisions of federal, state or local law or regulation; (iii) file a claim or charge with any
federal, state or local government agency or entity; or (iv) testify, assist, or participate in an investigation,
hearing, or proceeding conducted by any federal, state or local government or law enforcement agency,
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entity or court. In making or initiating any such reports or disclosures, Executive need not seek the
Company’s prior authorization and is not required to notify the Company of any such reports or disclosures.

v) Defend Trade Secrets Act. Exccutive is hereby notified that 18 U.S.C. §
1833(b)(1) states: “An individual shall not be held criminally or civilly liable under any Federal or State
trade secret law for the disclosure of a trade secret that—(A) is made—(i) in confidence to a Federal, State,
or local government official, either directly or indirectly, or to an attorney; and (ii) solely for the purpose
of reporting or investigating a suspected violation of law; or (B) is made in a complaint or other document
filed in a lawsuit or other proceeding, if such filing is made under seal.” Accordingly, the Parties to this
Agreement have the right to disclose in confidence trade secrets to Federal, State, and local government
officials, or to an attorney, for the sole purpose of reporting or investigating a suspected violation of law.
The Parties also have the right to disclose trade secrets in a document filed in a lawsuit or other proceeding,
but only if the filing is made under seal and protected from public disclosure. Nothing in this Agreement is
intended to conflict with 18 U.S.C. § 1833(b) or create liability for disclosures of trade secrets that are
expressly allowed by 18 U.S.C. § 1833(b).

B. Restrictive Covenants. In consideration for (i) the Company’s provision of Confidential
Information to Executive; (ii) the economic investment made by the Company in the Confidential
Information and goodwill of the Company, and/or the business opportunities disclosed or entrusted to
Executive; (iii) access to the Company s proprietary information, customers, employees and associates; (iv)
access to information regarding the salary, pay scale, capabilities, experiences, skill and desires of the
employees and independent contractors of the Company; and (v) the Company’s employment of Executive
pursuant to this Agreement and the compensation and other benefits provided to Executive, to protect the
Company’s Confidential Information and business goodwill of the Company and the Company’s affiliates,
Executive agrees to the following restrictive covenants:

(i) Non-Competition, Executive agrees that (i) during Executive’s employment with
the Company, and (ii) during the Severance Period if applicable, other than in connection with Executive’s
performance of Executive’s duties for the Company, Executive shall not, and shall not use any Confidential
Information to, without the prior written consent of an officer of the Company, directly or indirectly, either
individually or as a principal, pariner, stockholder, manager, agent, consultant, contractor, distributor,
employee, lender, investor, or as a director or officer of any corporation or association, or in any other
manner or capacity whatsoever, (i) control, manage, operate, establish, take steps to establish, lend money
to, invest in, solicit investors for, or otherwise provide capital to, or (ii) become employed by, join, perform
services for, consult for, do business with or otherwise engage in any Competing Business within the
Restricted Area. For purposes of this Agreement, given the scope of the Company’s business, the
Confidential Information to be provided to Executive and Executive’s job responsibilities for the Company,
“Restricted Area” means the geographic areas in the counties in the State of Texas where the Company has
offices or branches or is actively planning to open an office or a branch as of the date of Executive’s
termination of employment, and any other geographic area for which Executive performed any services or
had responsibility or about which Executive received Confidential Information during Executive’s
employment with the Company. For purposes of this Agreement, “Competing Business” means any
business, individual, partnership, firm, corporation or other entity that (a) engages in commercial and
personal banking services (including, without limitation, small business banking, private banking, home
mortgages, and real estate lending) that are competitive with the Company, and (b) any other business the
Company engages in or develops during the Executive’s employment with the Company and for which
Executive had responsibility, performed services or was involved in developing.

(ii) Non-Solicitation. Executive agrees that during Executive’s employment with the

Company and for a period of 12 months after Executive’s employment terminates for any reason (30
months if such termination occurs on or within 24 months following a Change in Control) (the “Restricted
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Period™), other than in connection with Executive’s duties for the Company, Executive shall not, and shall
not use any Confidential Information to, directly or indirectly, either as a principal, manager, agent,
employee, consultant, officer, director, stockholder, partner, investor or lender or in any other capacity, and
whether personally or through other persons, (1) solicit business, or attempt to solicit business, from any
Customer or Prospective Customer, (2) divert, interfere with, or attempt to interfere with, the Company’s
relationship, contracts or business with any Customer or Prospective Customer, or (3) induce or persuade
in any manner, or attempt to induce or persuade, any Customer or Prospective Customer to curtail or cancel
any business or contracts with the Company. For purposes of this Article IV.B.(ii), “Customer or
Prospective Customer” means any customer or prospective customer with whom the Company did business
during the Executive’s employment or whom the Company solicited within the 12 month period preceding
Executive’s termination from employment, and whom or which: (1) Executive contacted, called on,
serviced or did business with during Executive’s employment with the Company; (2) Executive learned of
as a result of Exccutive’s employment with the Company; or (3) about whom Executive received
Confidential Information. This restriction applies only to business which is in the scope of services or
products provided by the Company.

(iii) ~ Non-Recruitment. During the Restricted Period, other than in connection with
Executive’s duties under this Agreement, Executive shall not, and shall not use any Confidential
Information to, on behalf of Executive or on behalf of any other person or entity, directly or indirectly, hire,
solicit, induce, recruit, engage, go into business with, or attempt to hire, solicit, induce, recruit, engage, go
into business with, or encourage to leave or otherwise cease his/her employment with the Company, any
individual who is an employee or independent contractor of the Company or who was an employee or
independent contractor of the Company within the 12 month period prior to Executive’s termination from
employment with the Company.

(ivy  Nomn-Disparagement. Executive agrees that the Company’s poodwill and
reputation are assets of great value to the Company which have been obtained and maintained through great
costs, time and effort. Therefore, during Executive’s employment and after the termination of Executive’s
employment for any reason, Executive shall not in any way disparage, libel or defame the Company, its
business or business practices, its products or services, or its shareholders, managers, officers, directors,
employees, investors or affiliates. Nothingin this Article [V.B.(iv) is intended to interfere with Executive’s
right to engage in the conduct set forth in Article [V.A.(iv).

C. Return _of Property of the Company. Upon request by the Company or upon the

termination of Executive’s employment for any reason, Executive shall immediately return and deliver to
the Company any and all property of the Company, including, without limitation, Confidential Information,
software, hardware, including any and all Company-issued equipment, devices, cellular telephones, tablets,
computers, laptops, hard drives, keys, access cards, access codes or passwords, databases, files, documents,
records, reports, memoranda, research, plans, proposals, lists, papers, books, forms, drawings,
specifications, notebooks, manuals, correspondence, materials, e-mail, electronic or magnetic recordings or
data, including all copies thereof (in electronic or hard copy format), which belong to the Company or
which relate to the Company’s business and which are in Executive’s possession, custody or control,
whether prepared by Executive or others. Executive further agrees that after Executive provides such
property of the Company to the Company, Executive will immediately destroy any information or
documents, whether prepared by Executive or others, containing or reflecting any Confidential Information
or relating to the business of the Company from any computer, cellular phone or other digital or electronic
device in Executive’s possession, custody or control, and Executive shall certify such destruction in writing
to the Company. Upon request by the Company, Executive shall provide such computer, cellular phone or
other digital or electronic device to the Company or the Company’s designee for inspection to confirm that
such information and documents have been destroyed. If at any time afier the termination of Executive’s
employment for any reason, Executive or the Company determines that Executive has any property of the
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Company in Executive’s possession, custody or control, Executive shall immediately return all such
property of the Company, including all copies and portions thereof, to the Company.

D. Tolling. If Executive violates any of the restrictions contained in Article IV,B.(1), (ii) or
(ii1) the restricted period shall be suspended and shall not run in favor of Executive from the time of the
commencement of any violation until the time when Executive cures the violation to the satisfaction of the
Company. The period of time during which Executive is in breach shall be added to the Restricted Period.

E. Remedies. Executive acknowledges that the restrictions contained in Article IV of this
Agreement, in view of the nature of the Company’s business and Executive’s position with the Company,
are reasonable and necessary to protect the Company’s legitimate business interests. Executive further
acknowledges and agrees that the covenants, obligations and agreements of Executive contained in Article
IV concern special, unique and extraordinary matters and that a violation of any of the terms of these
covenants, obligations or agreements will cause the Company irreparable injury for which adequate
remedies at law are not available. In the event of a breach by Executive of Article IV of this Agreement,
Executive immediately forfeits all Severance Benefits from the date of such breach and the Company shall
be entitled to (i) cease payment of any unpaid portion of the Severance Benefits, and (ii) recover any portion
of the Severance Benefits, as applicable, paid to Executive from the date of such breach or threatened
breach. Additionally, Executive agrees that the Company shall be entitled to an injunction, restraining
order, and all other relief (without the requirement to post bond) as a court of competent jurisdiction may
deem necessary or appropriate, in addition to damages, attorneys’ fees and costs. The remedies in this
Article IV.E. shall not be deemed the exclusive remedies for a breach or threatened breach of this Article
IV but shall be in addition to all remedies available at law or in equity. The existence of any claim or cause
of action Executive may have against the Company, whether predicated on this Agreement or otherwise,
shall not constitute a defense to the Company’s enforcement of the covenants in Article IV. No
modification or waiver of any covenant contained in Article IV shall be valid unless the Company’s Board
approves the waiver or modification in writing,

F. Reasonableness. Executive hereby represents to the Company that Executive has read and
understands, and agrees to be bound by, the terms of this Article [V. Executive acknowledges that the
geographic area, scope and duration of the covenants contained in this Article IV are fair and reasonable in
light of (i) the nature of the operations of the Company’s business; (ii) Executive’s level of control over
and contact with the business in the Restricted Area; and (iii) the amount of compensation and Confidential
Information that Executive is receiving in connection with Executive’s employment with the Company. Tt
is the desire and intent of the Parties that the provisions of Article 1V be enforced to the fullest extent
permitted under applicable law, whether now or hereafter in effect and therefore, to the extent permitted by
applicable law, the Parties hereby waive any provision of applicable law that would render any provision
of Article 1V invalid or unenforceable.

G. Reformation. The Partics agree that the foregoing restrictions set forth in Article IV are
reasonable under the circumstances and that any breach of the covenants contained in Article IV would
cause irreparable injury to the Company. Executive understands that the foregoing restrictions may limit
Executive’s ability to engage in certain businesses anywhere in or involving the Restricted Area during the
Restricted Period, but acknowledges that Executive shall receive Confidential [nformation and sufficiently
high remuneration and other benefits to justify such restrictions. If any of the aforesaid restrictions are
found by a court of competent jurisdiction to be unreasonable, overly broad, or otherwise unenforceable,
the Parties intend for the restrictions herein set forth to be modified by the court making such determination
o0 as to be reasonable and enforceable and, as so modified, to be fully enforced. By agreeing to this
contractual modification prospectively at this time, the Parties intend to make this provision enforceable
under the law or laws of all applicable jurisdictions so that the entire agreement not to compete and this
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Agreement as prospectively modified shall remain in full force and effect and shall not be rendered void or
illegal.

H. Survival. Executive’s post-termination obligations in Article IV shall survive the
termination of this Agreement and Executive’s termination of employment with the Company for any
reason.

ARTICLE V.
MISCELLANEOUS PROVISIONS

A, Governing Law. This Agreement shall be governed by and construed under the laws of
the State of Texas, without regard to any conflict of law or choice of law rules,

B. Venue and Waiver of Jury Trial.

1. Exclusive venue of any dispute arising out of Executive’s employment or this
Agreement shall be in a federal court in Texas with jurisdiction or a state district court of competent
jurisdiction in Texas. Executive consents to personal jurisdiction of the federal and state district courts of
Dallas County, Texas and to the United States District Court for the Northern District of Texas, Dallas
Division, for any dispute arising out of, in connection with or in any way related to Executive’s employment
with the Company and this Agreement and agrees that Executive shall not challenge personal jurisdiction
in such courts. Executive waives any objection that Executive may now or hereafier have to the venue or
jurisdiction of any proceeding in such courts or that any such proceeding was brought in an inconvenient
forum (and agrees not to plead or claim the same).

2 Executive agrees to resolve any such dispute(s) before a judge without a jury.

Executive has knowledge of this provision, and will provide services to the Company thereafter, hereby
waiving Executive’s right to trial by jury and agrees to have any dispute(s) arising between the Company

and Executive arising out of, in connection with or in any way related to this Agreement resolved by a judge
of a competent court without a jury.

C. Cooperation. After the termination of Executive’s employment, Executive shall cooperate
and provide reasonable assistance, at the request of the Company, (1) in the transitioning of Executive’s
job duties and responsibilities, (2) with any and all investigations, and (3) with other legal, equitable or
business matters or proceedings which involve any matters for which Executive worked on or had
responsibility during Executive’s employment with the Company. Executive agrees to be reasonably
available to the Company or its representatives to provide general advice or assistance as requested by the
Company. This includes but is not limited to testifying (and preparing to testify) as a witness in any
proceeding or otherwise providing information or reasonable assistance to the Company in connection with
any investigation, claim or suit, and cooperating with the Company regarding any investigation, litigation,
claims or other disputed items involving the Company that relate to matters within the knowledge or
responsibility of Executive. Nothing in this Article V.C is intended to interfere with Executive’s right to
engage in the conduct set forth in Article [V.A.(iv).

D. Headings. The paragraph headings contained in this Agreement are for convenience only
and shall in no way or manner be construed as a part of this Agreement.

E. Severability. In the event that any court of competent jurisdiction holds any provision in

this Agreement to be invalid, illegal or unenforceable in any respect, the remaining provisions shall not be
affected or invalidated and shall remain in full force and effect.
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F. Reformation. In the event any court of competent jurisdiction holds any restriction in this
Agreement to be unreasonable and/or unenforceable as written, the court may reform this Agreement to
make it enforceable, and this Agreement shall remain in full force and effect as reformed by the court.

G. Entire Agreement. This Agreement constitutes the entire agreement among the Parties,
and fully supersedes any and all prior agreements, understanding or representations among the Parties
pertaining to or concerning the subject matter of this Agreement, including, without limitation, Executive’s
employment with the Company; provided, however, Executive’s obligations under this Agreement are in
addition to Executive’s obligations under the Company’s policies and procedures and this Agreement does
not supersede, modify, amend or replace any of the award agreements granted to Executive under the Plan
(or any predecessor plan thereto) that are outstanding as of the Effective Date. No oral statements or prior
written material not specifically incorporated in this Agreement shall be of any force and effect, and no
changes in or additions to this Agreement shall be recognized, unless incorporated in this Agreement by
written amendment, such amendment to become effective on the date stipulated in it. Any amendment to
this Agreement must be in writing and must be signed by all parties to this Agreement.

H. Disclaimer of Reliance. Except for the specific representations expressly made by the
Company in this Agreement, Executive specifically disclaims that Executive is relying upon or has relied
upon any communications, promises, statements, inducements, or representation(s) that may have been
made, oral or written, regarding the subject matter of this Agreement, the terms of Executive’s employment,
and any compensation or benefits to which Executive may be entitled. Executive represents that Executive
relied solely and only on Executive’s own judgment in making the decision to enter into this Agreement.

I. No Fiduciary Relationship by the Company. This Agreement does not create, nor shall
it be construed as creating, any principal and agent, trust, or other fiduciary duty or special relationship
running from the Company (or any of its officers or directors) to Executive.

J. Waiver. No waiver of any breach of this Agreement shall be construed to be a waiver as
to succeeding breaches. The failure of any Party to insist in any one or more instances upon performance
of any terms or conditions of this Agreement shall not be construed as a waiver of future performance of
any such term, covenant or condition but the obligations of the Parties with respect thereto shall continue
in full force and effect. The breach by one Party to this Agreement shall not preclude equitable relief,
injunctive relief, damages or the obligations in Article IV.

K. Modification. The provisions of this Agreement may be amended, modified or waived
only with the prior written consent of the Company and Executive, and no course of conduct or failure or
delay in enforcing the provisions of this Agreement shall be construed as a waiver of such provisions or
affect the validity, binding effect or enforceability of this Agreement or any provision hereof.

L. Assignment. This Agreement shall be binding upon and inure to the benefit of the Parties
hereto and their respective heirs, successors and permitted assigns. Executive may not assign this
Agreement to a third party. Except as provided in this Agreement, nothing in this Agreement entitles any
person other than the Parties to the Agreement to any claim, cause of action, remedy, or right of any kind.

M. Section 409A. This Agreement is intended to be interpreted and applied so that the
payments and benefits set forth herein shall either be exempt from the requirements of Section 409A, or
shall comply with the requirements of Section 409A of the Internal Revenue Code of 1986, as amended
(“Section 4094”). References to a “termination,” “termination of employment™ or like terms shall mean
“separation from service” within the meaning of Section 409A to the extent required to comply with Section
409A. Notwithstanding any provision in this Agreement or elsewhere to the contrary, if on Executive’s
termination of employment, Executive is deemed to be a “specified employee™ within the meaning of
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Section 409A, any payments or benefits due upon a termination of Executive’s employment under any
arrangement that constitutes a “deferral of compensation” within the meaning of Section 409A (whether
under this Agreement, any other plan, program, payroll practice or any equity grant) and which do not
otherwise qualify under the exemptions under Treasury Regulation section 1.409A-1 (including without
limitation, the short-term deferral exemption and the permitted payments under Treasury Regulation section
1.409A-1(b)(9)(iii)(A)), shall be delayed and paid or provided to Executive in a lump sum (whether they
would have otherwise been payable in a single sum or in installments in the absence of such delay) on the
earlier of (x) the date which is six months and one day after Executive’s separation from service for any
reason other than death, and (y) the date of Executive’s death, and any remaining payments and benefits
shall be paid or provided in accordance with the normal payment dates specified for such payment or
benefit. Each payment under this Agreement to Executive shall be deemed a separate payment.

N. Further Acts. Whether or not specifically required under the terms of this Agreement,
each party shall execute and deliver such documents and take such further actions as shall be necessary in
order for such party to perform all of his or its obligations specified in the Agreement or reasonably implied
from the Agreement’s terms.

0. Execution in Multiple Counterparts, This Agreement may be executed in multiple
counterparts, whether or not all signatories appear on these counterparts, and each counterpart shall be
deemed an original for all purposes.

[Signature Page Follows)
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IN WITNESS WHEREOF, the Company and Executive have caused this Agreement to be exgcuted
on the date first set forth above, to be effective as of the Effective Date,

EXECUTIVE: Signature: )?j

Name: Jeffrey Kes

Date L:7(0/&‘

THE COMPANY: VERITEX COMMUNITY BANK

Signature: M M

Name: C. Malcolm Holland, III

Title: Chainman and Chief Executive Officer

Date: "f-//, ~&2/

VERITEX HOLDINGS, INC.

Name: C. Malcolm Holland, I1I

Title: Chairman and Chief Executive Officer

Date: Al -2|

Signature Page to Executive Employment Agreement







EXECUTIVE EMPLOYMENT AGREEMENT

THIS EXECUTIVE EMPLOYMENT AGREEMENT (this “Agreement”) is entered into
effective as of April 16, 2021 (the “Effective Date”) and is entered into by and among Veritex Community
Bank, a Texas corporation, having its principal office at 8214 Westchester Drive, Suite 800, Dallas, TX
75225 (“Veritex Bank”), Veritex Holdings Inc. (“Holdings”, and together with Veritex Bank, the
“Company”) and Jonathan S. Heine (“Executive’™. The Company and Executive shall each be referred to
herein individually as a “Party” and collectively as the “Parties.”

NOW, THEREFORE, in consideration of the mutual promises and agreements contained herein,
and other goed and valuable consideration, the receipt and sufficiency of which are hereby acknowledged,
and intending to be legally bound, the Parties hereby agree as follows:

ARTICLE L.

SERVICES TO BE PROVIDED BY EXECUTIVE

A. Position and Responsibilities. Ixecutive shall serve in the capacity of President of the
Houston Market and in such other capacities as the Company may from time to time request. Executive’s
duties shall be (1) those dutics assigned by the Company, and (2) those duties which can reasonably be
expected to be performed by a person in such position or as directed by the Company. Executive shall, if
requested, serve as an officer or member of the board of directors of any subsidiaries or affiliates of the
Company without additional compensation.

B. Performance. During Executive’s employment with the Company, Executive shall devote
on a full-time basis all of Executive’s professional time, energy, skill and efforts to the performance of
Executive’s duties (o the Company. Executive shall exercise reasonable best efforts to perform Executive’s
dutics in a diligent, trustworthy, good faith and business-like manner, all for the purpose of advancing the
interests of the Company. Executive shall at all times act in a manner consistent with Executive’s position
with the Company. Executive shall use reasonable best efforts to assure that any civic responsibilities or
charitable activities do not interfere with Executive's duties to the Company.

C. Compliance. Executive shall act in accordance with high business and ethical standards
at all times. Executive shall comply with the policies, codes of conduct, codes of ethics, written manuals
and lawful directives of the Company (collcctively, the “Policies”). Executive shall comply with all laws
of any jurisdiction in which the Company does business (collectively, “Laws”). Executive shall keep the
Board promptly and fully informed of Executive’s conduct in connection with the business affairs of the
Company. FExecutive shall report Executive’s own violation of Policies or Laws and any violation of
Policies or Laws or proposed violation of Policies or Laws of any other employee, director or contractor of
the Company or other person performing services on behalf of the Company to the Chief Executive Officer
promptly upon Executive becoming aware of such violation or proposed violation of Policies or Laws.
Additionally, Executive shall inform the Chief Executive Officer promptly in writing of any threatencd
legal, regulatory action or financial loss that arises from or is otherwise related in any way to any violation
of Policies or Laws.

D. Representations. Executive represents and warrants to the Company that Executive (i) is
not violating and will not violate any contractual, legal, or fiduciary obligations or burdens to which
Executive is subject by entering into this Agreement or by providing services for the Company; (ii) is under
no contractual, legal, or fiduciary obligation or burden that will interfere with Executive’s ability to perform
services for the Company; (iii) is not bound by the terms of any agreement with any previous employer or
other party to refrain from using or disclosing any trade secret or confidential or proprietary information in
the course of Executive’s employment with the Company or to refrain from competing, directly or
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indirectly, with the business of such previous employer or any other party which has not been disclosed to
the Company; and (iv) has no previous convictions under any law, disputes with regulatory agencies, or
other similar circumstances. Executive shall not disclose to the Company or induce the Company to use
any confidential or proprietary information or material belonging to any previous employer or others.

ARTICLE II.
COMPENSATION FOR SERVICES

As compensation for all services Executive will perform for the Company, the Company will pay
Executive, and Executive shall accept as full compensation, the following:

A. Compensation. During the Term, the Company shall pay Executive a base monthly salary
in the amount of $35,416.67 (“Base Salary”) ($425,000.00 annualized), less applicable payroll taxes and
withholdings, payable in accordance with the Company's normal payroll practices. The Company will
review Executive’s Base Salary annually and may increase such Basc Salary from time to time, but shall
not be obligated to effectuate any increase.

B. Annual and Long-Term Bonus Opportunitics. Executive shall be eligible to participate
in the Company’s annual and long-term bonus and other incentive compensation plans and programs for
the Company’s scnior executives at a level commensurate with his position. Any annual or long-term bonus
payable pursuant to this Article [1.B. shall be paid in accordance with the terms of the applicable bonus
program that may be adopted by the Company from time to time.

c Equity Compensation. The Company currently sponsors the 2019 Amended and Restated
Omnibus Incentive Plan for Veritex Holdings, Inc {(or any successor plan thereto) and may, from time to
time, sponsor other similar equity compensation programs (collectively, referred to herein as the “Plan’™).
The Company may, in its sole discretion, but is not obligated to, make grants of equity-based incentive
compensation to Executive under the terms of the Plan.

D. Expenses. The Company agrees that, during Executive’s employment, the Company shall
reimburse Executive for out-of-pocket expenses reasonably incurred in connection with Executive's
performance of Executive's services hereunder, upon the presentation by Executive of an itemized
accounting of such expenditures, with supporting receipts, provided that Executive submits such expenses
for reimbursement within 60 days of the date such expenses were incurred in accordance with the
Company's expense reimbursement policy. Subject to Article V.M, reimbursements shall be in compliance
with the Company’s expense reimbursement policies.

E. Paid Time Off. Executive shall be entitled to 27 days of paid time off annually pursuant
to the Company’s standard writlen policies, as may be amended by the Company. Paid time off shall be
taken at such times and intervals as shall be determined by Executive, subject to the reasonable business
needs of the Company.

F. Benefits. Executive may participate in any group health insurance plan, 401(k) plan,
disability plan, group life plan and any other benefit or welfare program or policy that is made generally
available, from time to time, to other employees of the Company, on a basis consistent with such
participation and subject to the terms of the documents governing such plan, program or policy, as such
plans, programs or policies may be modified, amended, terminated, or replaced from time to time by the
Company, in its sole discretion,

G. Indemnification. During the Term, the Company shall maintain and provide Executive
with coverage under a directors’ and officers’ liability policy at the Company’s expense that is at least
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equivalent to the coverage provided by the Company to the active directors and active senior executives of
the Company.

ARTICLE IIL.
TERM; TERMINATION

A, Term of Employment. The term of Executive’s employment under this Agreement shall
begin on the Effective Date and shall continue in effect for one year following the Effective Date (the
“Initial Term™), unless earlier terminated by any Party in accordance with Article [Il.B. Upon the
expiration of the Initial Term, the Agreement will automatically renew, subject to earlier termination as
herein provided, for successive one yeat periods (cach an “Additional Term™), unless either Executive or
the Company provide notice of non-renewal at least 30 days prior to the expiration of the Initial Term or
the then Additional Term, whichever is applicable. The Initial Term and any Additional Term(s) shall be
referred to collectively as the “Term.”

B. Termination. Any Party may terminate Executive’s employment at any time upon 30 days
written notice of termination, except that the Company need not provide advance notice for termination of
Executive's emplayment with Cause (“Nofice Period”). The date of Executive’s termination shall be (i) if
Executive’s employment is terminated by his death, the date of his death; or (ii) the date stated in the notice
of termination (if less than 30 days from the date of written notice, the Company may pay Executive an
amount equal to the Base Salary Executive would have earned through the remaining Notice Period and
shall have no further liability for acceleration of the Notice Period). Upon termination of Executive’s
employment, the Company shall pay Executive (i) any unpaid Base Salary accrued through the date of
termination; (ii) any accrued, unused paid time off balances for the current year through the date of
termination; and (iii) any unreimbursed expenses properly incurred prior to the datc of termination (the
“Accrued Obligations™), within the time period required by applicable law.

1] Termination for Cause by the Company or by Executive without Good
Reason or Non-Renewal by any Party. In the event (1) the Company terminates Executive’s employment

with the Company for Cause (as defined below) at any time during the Term, (2) Executive terminates his
employment without Good Reason during the Term, or (3) non-renewal by any Party, then the Company
shall have no further liability or obligation to Executive under this Agreement or in connection with
Executive’s employment hereunder, except that the Company shall pay the Accrued Obligations and any
amounts to which Executive is entitled under the Company’s benefit plans in accordance with their terms.
The Accrued Obligations shall be payable in a lump sum within the time period required by applicable law.
For purposes of this Agreement:

(a) “Canse” means the occurrence of any of the following events: (i) an act or acts
of theft, embezzlement, fraud, or dishonesty by Executive, regardless of whether such act(s) relate to the
Company or any affiliate of the Company; (ii) & willful or material misrepresentation by Executive that
relates to the Company or any affiliate of the Company, or has a material adverse effect on the Company
or any affiliate of the Company; (iii) any willful misconduet or gross negligence by Executive that is
injurious to the Company or any affiliate of the Company or the commission in bad faith by the Executive
of any act which materially injures or could reasonably be expected to materially injure the reputation,
business or business relationships of the Company or any affiliate of the Company; (iv) any violation by
Executive of any fiduciary duties owed by Executive to the Company or any affiliate of the Company; (v)
Executive’s conviction of, or pleading nolo contendere or guilty to, a felony or a misdemeanor that involves
moral turpitude (other than a minor traffic infraction), or a violation of any Law which the Company
determines may have an adverse effect on the Company, (vi) a material or repeated violation of the
Company’s Policies, which Executive failed to cure within 30 days after receiving written notice from the
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Company; (vii) Executive’s [ailure or refusal to perform in all material respects the duties and
responsibilities required to be performed by Executive under the terms of this Agreement or necessary to
carry out Executive’s job duties, which Executive failed (o cure within 30 days after receiving written notice
from the Company; (viii) the failure or refusal of Executive to follow the lawful directives of the Company,
which, if curable (as determined by the Company), Executive failed or refused to cure within 30 days after
receiving written notice from the Company; (ix) a material breach by Executive of this Agreement or any
other agreement to which Executive and the Company are parties that is not cured by Executive within 30
days after receipt by Execulive of a writlen notice from the Company; or (x) Executive's use of alcohol or
illegal drugs, interfering with the performance of the Executive’s ubligations under this Agreement.

(b) “Goed Reason™ means the occurrence of any of the following events: (i)
without Executive’s prior consent, a material diminution in Executive’s job title or job duties; (i} a material
reduction in Executive’s Base Salary, unless the reduction is a proportionate reduction of the compensation
of Executive and all other senior personnel of the Company as a part of a company-wide effort to enhance
the Company’s financial condition; (iii) the relocation of Executive’s principal place of employment to
another location outside of a 50 mile radius from the location of Executive’s then place of employment
(provided such relocation results in an increase to Executive’s daily commute); or (iv) a material breach of
this Agreement by the Company. Executive shall give the Company 30 days’ written notice of an intent to
terminate this Agreement for Good Reason and specifying the reasons for such Good Reason and provide
the Company with 30 days after receipt of such notice from Executive to remedy the alleged action(s) giving
rising to Good Reason. In the event the Company docs not cure the violation, if Executive does not
terminate Executive's employment within 30 days following the last day of the cure period, the occurrence
of the violation shall not subsequently serve as Good Reason for purposes of this Agreement.

(i) Termination Without Cause by the Company or by Exccutive for Good
Reason prior to or more than 24 months after a Change in Control. In the event the Company

terminates Executive’s employment with the Company without Cause or Executive resigns for Good
Reason, in either case, prior to or more than 24 months after a Change in Control (as defined below), the
Company shall have no further liability or obligation to Executive under this Agreement, except that the
Company shall (a) pay Excculive the Accrued Obligations, payable in a lump sum within the time period
required by applicable law; and (b) subject to Executive’s compliance with Article [V of this Agreement
and the execution and timely return by Executive of a release of claims in a form and substance reasonably
requested by the Company (the “Release™), which shall be executed and delivered by Executive within 30
days of Executive’s termination of employment and which shall be irrevocable, (1) pay to Executive an
amount equal to 12 months of Executive’s Base Salary plus a cash payment equal to | times the average
annual cash incentive bonus paid to Executive for the two full calendar years immediately preceding the
date Executive’s employment terminates (or, if Executive has been employed for less than two full calendar
years, the average of the Executive’s target annual cash incentive bonus for the year of termination and any
annual cash incentive bonus paid for any prior calendar year and if no prior calendar years, one times
Exccutive's target annual cash incentive bonus for the year of termination), payable in accordance with the
Company’s regular payroll period over the 12 month period (the “Severance Peried™), beginning with the
first payroll period immediately following the date that is 30 days following Executive’s termination of
employment (provided that Executive has executed the Release and the revocation period for the Release
has expired by such date), (2) an annual cash incentive bonus payment for the year of Executive’s
termination of employment, subject to achievement of the applicable performance criteria relating to
payment of such bonus, pro-rated based on the number of days Executive was employed during the
performance year, and payable when bonuses are paid to active employees under the terms of the
Company's bonus program as in effect for such year, and (3) a cash payment equal to 12 months of the
COBRA premium in effect at the time of Executive’s termination of employment for the same coverage
under the Company’s group health plan that Executive (and his eligible dependents) had in effect on the
date of his termination of employment, payable in a lump sum on the first payroll period immediately
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following the date that is 30 days following Executive’s termination of employment (provided that
Exccutive has exccuted the Release and the revocation period for the Release has expired by such date)
(collectively, the amounts in Article [IL.B.(ii)(b) are referred to herein as the “Severance Benefits™).
Executive will remain responsible for payment of the entirce COBRA premium if he elects COBRA
continuation coverage. In the event Executive fails to comply with the terms of Article 1V or does not
timely execute and return (or otherwise attempts (o revoke) the Release, no Severance Payments shall be
payable to Executive after the date of Executive’s termination from employment.

(iii)  Termination Without Cause by the Company or by Executive for Good
Reason on or within 24 months of a Change in Control. In the event the Company ferminates

Executive’s employment with the Company without Cause or Executive resigns for Good Reason on or
within 24 months of a Change in Control, the Company shall have no further liability or obligation to
Executive under this Agreement, except that the Company shall (a) pay Executive the Accrued Obligations,
payable in a lump sum within the time period required by applicable law; and (b) subject to Executive’s
compliance with Article IV of this Agreement and the exccution, timely return, and non-revocation by
Executive of the Release, the payments described in Article HI.B.(i1)(b), provided, that 30 months shall be
substituted in lieu of 12 months and 2.5 times shall be substituted in lieu of 1 times in Article IILB.(ii)(b)(1)
and 18 months shall be substituted in lieu of 12 months in Article I11.B.(ii)(b)(3). For purposes of this
Agreement, “Change in Control” shall have the same meaning as such term in the Plan.

(iv)  Termination Due to Death or Disability. In the event Executive’s employment
is terminated due to death or Disability at any time during the Term, Executive’s employment shall

immediately terminate and the Company shall have no further liability or obligation to Executive under this
Agreement or in connection with Executive’s employment hereunder, except that the Company shall pay
the Accrued Obligations The Accrued Obligations shall be payable in a lump sum within the time period
required by applicable law. All amounts that may be due to Executive under this Article [ILB.(iv) shall be
paid to Executive or to Executive’s administrators, personal representatives, heirs and legatees, as may be
appropriate. For purposes of this Agreement, “Disability” means the inability of Executive to perform
Executive’s essential dufies and responsibilities with or without reasonable accommodation for a
continuous period exceeding 90 days or for a total of 180 days during any period of 12 consecutive months
as a result of a physical or mental illness, disease or personal injury.

ARTICLE 1V,
RESTRICTIVE COVENANTS

A, Confidentiality.

(i) Confidential Information. During Executive’s employment with the Company,
the Company shall provide Executive otherwise prohibited access to certain Confidential Information
(defined below), which is not known to the Company’s competitors or within the Company’s industry
generally, which was developed by the Company over time and/or at its expense, and which is of great
compelitive value to the Company. For purposes of this Agreement, “Confidential Information™ includes
all trade secrets and confidential and proprietary information of the Company,' including, but not limited
to, all documents or information, in whatever form or medium, concerning or relating to any of the
Company's:

a. unique concepts, lending practices, sales presentations, marketing and
sales programs and plans, marketing and business strategies, business practices, methods of operation,
pricing and pricing sirategies, cost information, proprietary information;

! For purposes of this Agreement, the “Company” shall include any of its affiliates.
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b. clectronically stored information, models, discoveries, ideas and
improvements, processes, techniques, technical improvements, modifications, technical data, product
information, research, developmental or experimental work, plans for research, information concerning
past, current, future and/or proposed products or projects, interpretations and analyses, database schemas
or tables, developments, development projects;

c. finances and financial information and data, business plans, strategies and
methods, budgets, forecasts, contracts and contract terms (actual and proposed), contractual relationships,
business records, audits, management methods and information, reports, recommendations and
conclusions, expansion and growth plans;

d. investments including investor information, investment policics,
investment strategies, investment returns, investment track records and investment vehicle information,
customer (actual and prospective) lists, profiles and preferences, customer leads and needs, customer
contact information and customer nonpublic personal information; and

€. other confidential business information disclosed or made available to
Executive by the Company, either directly or indirectly, in writing, orally, or by drawings or observation.

“Confidential Information” does not include any information which is generally available to and known
by the public as of the Effective Date of this Agreement or becomes generally available to and known by
the public (other than as a result of Executive’s breach of this Agreement or any other agreement or
obligation to keep such information confidential). Confidential Information, whether prepared or compiled
by Exccutive or the Company or furnished to Executive during Executive’s employment with the Company.,
shall be the solc and exclusive property of the Company, and none of such Confidential Information or
copies thereof shall be retained by Executive. Executive acknowledges and agrees that the Confidential
Information is proprietary to and a trade secret of the Company and, as such, is a valuable, special and
unique asset of the Company, the unauthorized use or disclosure of which will cause irrcparable harm,
substantial injury and loss of profits and goodwill to the Company.

(i1) No Unauthorized Use or Disclosure. Executive acknowledges and agrees that
Confidential Information is proprietary to and a trade secret of the Company and, as such, is a special and
unique asset of the Company and that any disclosure or unauthorized use of any Confidential Information
by Bxecutive will cause irreparable harm and loss to the Company. Executive understands and
acknowledges that each and every component of the Confidential Information (i) has been developed by
the Company at significant effort and expense and is sufficiently secret to derive economic value from not
being generally known to other parties; and (ii) constitutes a protectable business interest of the Company.
Executive acknowledges and agrees that the Company owns the Confidential Information. Confidential
Information prepared or compiled by Executive and/or the Company or furnished to Executive during
Executive’s employment with the Company shall be the sole and exclusive property of the Company, and
none of such Confidential Information or copies thereof, shall be retained by Executive. During the period
of Executive’s employment with the Company and after Executive’s termination from employment for any
reason, Executive shall not directly or indirectly disclose to any unauthorized person or use for Executive’s
own account any Confidential Information without the Company’s written consent. Throughout
Executive's employment with the Company and thereafter: (i) Executive shall hold all Confidential
Information in the strictest confidence, take all reasonable precautions to prevent its inadvertent disclosure
to any unauthorized person, and follow all Company policies protecting the Confidential [nformation; and
(ii) Executive shall not, directly or indirectly, utilize, disclose to anyone, or publish, use for any purpose,
exploit, or allow or assist another person or entity to use, disclose or exploit, without prior written
authorization of the Board, any Confidential Information or part thereof, except: (1) as permitted in the
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proper performance of Executive’s duties for the Company, (2) as permitted in the ordinary course of the
Company’s business for the benefit of the Company; or (3) as otherwise permitted or required by law.
Executive shall use reasonable best efforts to obligate all persons to whom any Confidential Information
shall be disclosed by Executive hereunder to preserve and protect the confidentiality of such Confidential
Information. If Executive learns that any person or entity is taking or threatening to take any actions that
would compromise any Confidential Information except as permitted by law, Executive shall promptly
advise the Chief Executive Officer of all facts concerning such action or threatened action. Executive shall
not remove any documents or electronically stored information that contains Confidential Information from
any property of the Company except as may be required in the performance of Executive’s duties as a
Company Executive. Executive shall not place or save any Cenfidential Information on any computer or
electronic storage system that is not in compliance with Company policy. Executive shall immediately
notify the Company if Executive learns of or suspects any actual or potential unauthorized use or disclosure
of Confidential Information concerning the Company. In the event Executive is subpoenaed, served with
any legal process or notice, or otherwise requested to produce or divulge, directly or indirectly, any
Confidential Information by any entity, agency or person in any formal or informal proceeding including,
but not limited to, any interview, deposition, administrative or judicial hearing and/or trial, except where
prohibited by law, Executive should immediately notify the Company and deliver a copy of the subpoena,
process, notice or other request to the Company as promptly as possible, but under no circumstances more
than ten (10) days following Executive's receipt of same; provided, however, Executive is not required to
notify the Company or provide a copy of the subpoena, process, notice or other request where Executive is
permitted to make such disclosure of Confidential Information pursuant to this Agreement or applicable

law or regulation, as set forth in Article IV.A.(iv) or Article IV.A.(v).
(iif)  Third Party Confidential Information.

a. Executive agrees that Executive will not use or disclose any confidential,
proprietary or trade secret information belonging to any former employer or third party, and Executive will
not bring onto the premises of the Company or onto any property of the Company, any confidential,
proprictary or trade sccret information belonging to any former employer or third party without such third
party’s written consent. Exceutive acknowledges that that the Company has specifically instructed
Executive not to disclosc to the Company, use, or induce the Company to use, any confidential, proprietary
or trade secret information belonging to any previous employer or others.

b. During Executive’s employment with the Company, the Company will
receive from third partics their confidential and/or proprictary information, subject to a duty on the
Company’s part to maintain the confidentiality of and to use such information only for certain limited
purposes. Executive shall hold all such confidential or proprictary information in strict confidence and
shall not disclose it to any person or organization or use it except as necessary in the course of Executive’s
employment with the Company and in accordance with the Company’s agreement with such third party.

(iv)  No Interference with Executive’s Rights. Notwithstanding any other provision
ol this Agreement, that Executive may disclose Confidential Information when required to do so by a court
of competent jurisdiction, by any governmental agency having authority over Executive or the business of
the Company or by any administrative body or legislative body (including a committee thereof) with
Jurisdiction to order Execulive to divulge, disclosc or make accessible such information. Additionally,
Executive and the Company agree that nothing in this Agreement is intended to interfere with Executive’s
right to (i) report possible violations of federal, state or local law or regulation to any governmental agency
or entity charged with the enforcement of any laws; (ii) make other disclosures that are protected under the
whistleblower provisions of federal, state or local law or regulation; (iii) file a claim or charge with any
federal, state or local government agency or entity; or (iv) testify, assist, or participate in an investigation,
hearing, or proceeding conducted by any federal, state or local government or law enforcement agency,
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entity or court. I[n making or initiating any such reports or diselosures, Executive need not seek the
Company’s prior authorization and is not required to notify the Company of any such reports or disclosures.

v) Defend ‘I'vade Secrets Act. Executive is hereby notified that 18 U.S.C. §
1833(b)(1) states: *An individual shall not be held criminally or civilly liable under any Federal or State
trade secret law for the disclosure of a trade secret that—{A) is made—(i) in confidence to a Federal, State,
or local government official, either directly or indirectly, or to an attorney; and (ii) solely for the purpose
of reporting or investigating a suspected violation of law; or (B) is made in a complaint or other document
filed in a lawsuit or other proceeding, if such filing is made under seal.” Accordingly, the Parties to this
Agreement have the right to disclose in confidence trade secrets to Federal, State, and local government
officials, or to an attorney, for the sole purpose of reporting or investigating a suspected violation of law.
The Parties also have the right to disclose trade secrets in a document filed in a lawsuit or other proceeding,
but only if the filing is made under scal and protected from public disclosure. Nothing in this Agreement is
intended to conflict with 18 U.S.C. § 1833(b) or create liability for disclosures of trade secrets that are
expressly allowed by 18 U.S.C. § 1833(b).

B. Restrictive Covenants. In consideration for (i) the Company’s provision of Confidential
Information to Executive; (ii) the economic investment made by the Company in the Confidential
Information and goodwill of the Company, and/or the business opportunities disclosed or entrusted to
Executive; (iii) access Lo the Company’s proprietary information, customers, employees and associates; (iv)
access lo information regarding the salary, pay scale, capabilities, experiences, skill and desires of the
employees and independent contractors of the Company; and (v) the Company’s employment of Executive
pursuant to this Agrecment and the compensation and other benefits provided to Executive, to protect the
Company’s Confidential Information and business goodwill of the Company and the Company's affiliates,
Executive agrees to the following restrictive covenants:

(i) Non-Competition, Executive agrees that (i) during Executive’s employment with
the Company, and (ii) during the Severance Period if applicable, other than in connection with Executive’s
performance of Executive’s duties for the Company, Executive shall not, and shall not use any Confidential
Information to, without the prior written conscnt of an officer of the Company, directly or indirectly, either
individually or as a principal, partner, stockholder, manager, agent, consultant, contractor, distributor,
employce, lender, investor, or as a director or officer of any corporation or association, or in any other
manner or capacity whatsoever, (i) control, manage, operate, establish, take steps to establish, lend money
to, invest in, solicit investors for, or otherwise provide capital to, or (ii) become employed by, join, perform
services for, consult for, do business with or otherwise engage in any Competing Business within the
Restricted Arca. For purposes of this Agreement, given the scope of the Company’s business, the
Confidential Information to be provided to Executive and Executive’s job responsibilities for the Company,
“Restricted Area” means the geographic areas in the counties in the State of Texas where the Company has
offices or branches or is actively planning to open an office or a branch as of the date of Executive’s
termination of employment, and any other geographic area for which Executive performed any services or
had responsibility or about which Executive received Confidential Information during Executive's
employment with the Company. For purposes of this Agreement, “Competing Business” means any
business, individual, partnership, firm, corporation or other entity that (a) engages in commercial and
personal banking services (including, without limitation, small business banking, private banking, home
mortgages, and real estate lending) that are competitive with the Company, and (b) any other business the
Company engages in or develops during the Executive’s employment with the Company and for which
Executive had responsibility, performed services or was involved in developing.

(ii) Non-Solicitation. Executive agrees that during Executive’s employment with the

Company and for a period of 12 months after Executive’s employment terminates for any reason (30
months if such termination occurs on or within 24 months following a Change in Control) (the “ Restricted
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Period”), other than in connection with Executive’s duties for the Company, Executive shall not, and shall
nol use any Confidential Information to, directly or indirectly, either as a principal, manager, agent,
employee, consultant, officer, director, stockholder, partner, investor or lender or in any other capacity, and
whether personally or through other persons, (1) solicit business, or attempt to solicit business, from any
Customer or Prospective Customer, (2) divert, interfere with, or attempt to interfere with, the Company’s
relationship, contracts or business with any Customer or Prospective Customer, or (3) induce or persuade
in any manner, or attempt to induce or persuade, any Customer or Prospective Customer to curtail or cancel
any business or contracts with the Company. For purposes of this Article 1V.B.(ii), “Customer or
Prospective Customer” means any customer or prospective customer with whom the Company did business
during the Executive’s employment or whom the Company solicited within the 12 month period preceding
Executive’s termination from employment, and whom or which: (1) Executive contacled, called on,
serviced or did business with during Executive's employment with the Company; (2) Executive learned of
as a resull of Executive’s employment with the Company; or (3) about whom Executive received
Confidential Information. This restriction applies only to business which is in the scope of services or
praducts provided by the Company.

(ili) ~ Non-Recruitment. During the Restricted Period, other than in connection with
Executive’s duties under this Agreement, Executive shall not, and shall not use any Confidential
Information to, on behalf of Executive or on behalf of any other person or entity, directly or indirectly, hire,
solicit, induce, recruit, engage, go into business with, or attempt to hire, solicit, induce, recruit, engage, go
into business with, or encourage to leave or otherwise cease histher employment with the Company, any
individual who is an employee or independent contractor of the Company or who was an employee or
independent contractor of the Company within the 12 month period prior to Executive’s termination from
employment with the Company.

(iv)  Non-Disparagement., Executive agrees that the Company’s goodwill and
reputation are assets of great value to the Company which have been obtained and maintained through great
costs, time and effort. Therefore, during Executive’s employment and after the termination of Executive's
employment for any reason, Executive shall not in any way disparage, libel or defame the Company, its
business or business practices, ils products or services, or its shareholders, managers, officers, directors,
employees, investors or affiliates. Nothing in this Article [V.B.(iv) is intended to interfere with Executive’s
right to engage in the conduct set forth in Article [V.A.(iv).

C. Return of Property of the Company. Upon request by the Company or upon the

termination of Executive’s employment for any reason, Executive shall immediately return and deliver to
the Company any and all property of the Company, including, without limitation, Confidential Information,
software, hardware, including any and all Company-issued equipment, devices, cellular telephones, tablets,
computers, laptops, hard drives, keys, access cards, access codes or passwords, databases, files, documents,
records, reports, memoranda, rescarch, plans, proposals, lists, papers, books, forms, drawings,
specifications, notebooks, manuals, correspondence, materials, ¢-mail, electronic or magnetic recordings or
data, including all copies thereof (in electronic or hard copy format), which belong to the Company or
which relate to the Company’s business and which are in Executive’s possession, custody or control,
whether prepared by Executive or others. Executive further agrees that after Executive provides such
property of the Company to the Company, Executive will immediately destroy any information or
documents, whether prepared by Executive or others, containing or reflecting any Confidential Information
or relating to the business of the Company from any computer, cellular phone or other digital or electronic
device in Executive’s possession, custody or control, and Executive shall certify such destruction in writing
to the Company. Upon request by the Company, Executive shall provide such computer, cellular phone or
other digital or electronic device to the Company or the Company’s designee for inspection to confirm that
such information and documents have been destroyed. If at any time after the termination of Executive’s
employment for any reason, Executive or the Company determines that Executive has any property of the
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Company in Executivc’s possession, custody or control, Executive shall immediately return all such
property of the Company, including all copies and portions thereof, to the Company.

D. Tolling. If Exccutive violates any of the restrictions contained in Article 1V,B.(i), (i) or
(iii) the restricted period shall be suspended and shall not run in favor of Executive from the time of the
commencement of any violation until the time when Executive cures the violation to the satisfaction of the
Company. The period of time during which Executive is in breach shall be added to the Restricted Period.

E. Remedies. Executive acknowledges that the restrictions contained in Article IV of this
Agreement, in view of the nature of the Company’s business and Executive’s position with the Company,
are reasonable and necessary to protect the Company’s legitimate business interests. Executive further
acknowledges and agrees that the covenants, obligations and agreements of Executive contained in Article
IV concern special, unique and extraordinary matters and that a violation of any of the terms of these
covenants, obligations or agreements will cause the Company ireparable injury for which adequate
remedies at law are not available. In the event of a breach by Executive of Article 1V of this Agreement,
Executive immediately forfeits all Severance Benefits from the date of such breach and the Company shall
be entitled to (i) cease payment of any unpaid portion of the Severance Benefits, and (ii) recover any portion
ol the Severance Benefits, as applicable, paid to Executive from the date of such breach or threatened
breach. Additionally, Executive agrees that the Company shall be entitled to an injunction, restraining
order, and all other relief (without the requirement to post bond) as a court of competent jurisdiction may
deem necessary or appropriate, in addition to damages, attorneys’ fees and costs. The remedies in this
Aurticle IV.E. shall not be deemed the exclusive remedies for a breach or threatened breach of this Article
1V but shall be in addition to all remedies available at law or in equity. The existence of any claim or cause
of action Executive may have against the Company, whether predicated on this Agreement or otherwise,
shall not constitute a defense to the Company’s enforcement of the covenants in Article IV. No
modification or waiver of any covenant contained in Article IV shall be valid unless the Company’s Board
approves the waiver or modification in writing.

F. Reasonableness. Exccutive hereby represents to the Company that Executive has read and
understands, and agrees to be bound by, the terms of this Article 1V, Executive acknowledges that the
geographic arca, scope and duration of the covenants contained in this Article 1V are fair and reasonable in
light of (i) the nature of the operalions of the Company’s business; (ii) Executive’s level of control over
and contact with the business in the Restricted Area; and (iii) the amount of compensation and Confidential
Information that Executive is receiving in connection with Executive’s employment with the Company. [t
is the desire and intent of the Parties that the provisions of Article [V be enforced to the fullest extent
permitted under applicable law, whether now or hereafter in effect and therefore, to the extent permitted by
applicable law, the Parties hereby waive any provision of applicable law that would render any provision
of Article [V invalid or unenforceable.

G. Reformation. The Parties agree that the foregoing restrictions set forth in Article 1V are
reasonable under the circumstances and that any breach of the covenants contained in Article [V would
cause irreparable injury to the Company. Executive understands that the foregoing restrictions may limit
Executive's ability to engage in certain businesses anywhere in or involving the Restricted Area during the
Restricted Period, but acknowledges that Executive shall receive Confidential Information and sufficiently
high remuneration and other benefits to justify such restrictions. [If any of the aforesaid restrictions are
found by a court of competent jurisdiction to be unreasonable, overly broad, or otherwise unenforceable,
the Parties intend for the restrictions herein set forth to be modified by the court making such determination
so as to be reasonable and enforceable and, as so modified, to be fully enforced. By agreeing to this
contractual modification prospectively at this time, the Parties intend to make this provision enforceable
under the law or laws of all applicable jurisdictions so that the entire agreement not to compete and this
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Agreement as prospectively modified shall remain in full force and effect and shall not be rendered void or
illegal.

H. Survival. Executive’s post-termination obligations in Article [V shall survive the
termination of this Agreement and Executive’s termination of employment with the Company for any
reason,

ARTICLE V.,
MISCELLANEOUS PROVISIONS

A Governing Law. This Agreement shall be governed by and construed under the laws of
the State of Texas, without regard to any conflict of law or choice of law rules.

B. Venue and Waiver of Jury Trial.

1. Exclusive venue of any disputc arising out of Executive’s employment or this
Agreement shall be in a federal court in Texas with jurisdiction or a state district court of competent
jurisdiction in Texas. Executive consents to personal jurisdiction of the federal and state district courts of
Dallas County, Texas and to the United States District Court for the Northern District of Texas, Dallas
Division, for any dispute arising out of, in connection with or in any way related to Executive's employment
with the Company and this Agreement and agrees that Executive shall not challenge personal jurisdiction
in such courts. Executive waives any objection that Executive may now or hereafter have to the venue or
Jjurisdiction of any proceeding in such courts or that any such proceeding was brought in an inconvenient
forum (and agrees not to plead or claim the same).

2 z;;g‘mwe agrecs to rt.solv:. any such dlsnulc{s} hcion: a judge without a ju g
1

waiving Executive’s rl_g__l to trial by jury and ggrees to have any dispute(s) arising between the Comganx

and Exccutive arising out of, in connection with or in any way related to this Agreement resolved by a judge
of a compelent court without a jury.

C. Cooperation. After the termination of Executive’s employment, Executive shall cooperate
and provide reasonable assistance, at the request of the Company, (1) in the transitioning of Executive’s
job duties and responsibilities, (2) with any and all investigations, and (3) with other legal, equitable or
business matters or proceedings which involve any matters for which Executive worked on or had
responsibility during Executive’s employment with the Company. Executive agrees to be reasonably
available to the Company or its representatives to provide general advice or assistance as requested by the
Company. This includes but is not limited to testifying (and preparing (o testify) as a witness in any
proceeding or otherwise providing information or reasonable assistance to the Company in connection with
any investigation, claim or suit, and cooperating with the Company regarding any investigalion, litigation,
claims or other disputed items involving the Company that relate to matters within the knowledge or
responsibility of Executive. Nothing in this Article V.C is intended to interfere with Executive’s right to
engage in the conduct set forth in Article [V.A.(iv).

D. Headings. The paragraph headings contained in this Agreement are for convenience only
and shall in no way or manner be construed as a part of this Agreement.

E. Severability. In the event that any court of competent jurisdiction holds any provision in
this Agreement to be invalid, illegal or unenforceable in any respect, the remaining provisions shall not be
affected or invalidated and shall remain in full force and effect.
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B Reformation. In the event any court of competent jurisdiction holds any restriction in this
Agreement to be unteasonable and/or unenforceable as written, the court may reform this Agreement to
make it enforceable, and this Agreement shall remain in full force and effect as reformed by the court.

G. Entire Agreement. This Agreement constitutes the entire agreement among the Parties,
and fully supersedes any and all prior agreements, understanding or representations among the Parties
pertaining to or concerning the subject matter of this Agreement, including, without limitation, Executive's
employment with the Company; provided, however, Executive’s obligations under this Agreement are in
addition to Executive's obligations under the Company’s policies and procedures and this Agreement does
not supersede, modify, amend or replace any of the award agreements granted to Executive under the Plan
(or any predecessor plan thereto) that are outstanding as of the Effective Date, No oral statements or prior
written material not specifically incorporated in this Agreement shall be of any force and effect, and no
changes in or additions to this Agreement shall be recognized, unless incorporated in this Agreement by
written amendment, such amendment to become effective on the date stipulated in it. Any amendment to
this Agreement must be in writing and must be signed by all parties to this Agrcement.

H. Disclaimer of Reliance. Except for the specific representations expressly made by the
Company in this Agreement, Executive specifically disclaims that Executive is relying upon or has relied
upon any communications, promises, statements, inducements, or representation(s) that may have been
made, oral or written, regarding the subject matter of this Agreement, the terms of Executive’s employment,
and any compensation or benefits to which Executive may be entitled. Exccutive represents that Executive
relied solely and only on Executive’s own judgment in making the decision to enter into this Agreement.

I No Fiduciary Relationship by the Company. This Agreement does not create, nor shall
it be construed as creating, any principal and agent, trust, or other fiduciary duty or special relationship

running from the Company (or any of its officers or directors) to Executive.

1. Waiver. No waiver of any breach of this Agreement shall be construed to be a waiver as
to succeeding breaches. The failure of any Party to insist in any one or more instances upon performance
of any terms or conditions of this Agrcement shall not be construed as a waiver of future performance of
any such term, covenant or condition but the obligations of the Parties with respect thereto shall continue
in full force and effect. The breach by one Party to this Agreement shall not preclude equitable relief,
injunctive relief, damages or the obligations in Article IV.

K. Modification. The provisions of this Agreement may be amended, modified or waived
only with the prior written consent of the Company and Executive, and no course of conduct or failure or
delay in enforcing the provisions of this Agreement shall be construed as a waiver of such provisions or
affect the validity, binding effect or enforceability of this Agrecment or any provision hereof,

E; Assignment. This Agreement shall be binding upon and inure to the benefit of the Parties
hereto and their respective heirs, successors and permitted assigns. Executive may not assign this
Agreement to a third party. Except as provided in this Agreement, nothing in this Agreement entitles any
person other than the Parties to the Agreement to any claim, cause of action, remedy, or right of any kind.

M. Section 409A. This Agreement is intended to be interpreted and applied so that the
payments and benefits set forth herein shall either be exempt from the requirements of Section 409A, or
shall comply with the requirements of Section 409A of the Internal Revenue Code of 1986, as amended
(“Section 409A4”). References to a “termination,” “termination of employment” or like terms shall mean
“separation from service™ within the meaning of Section 409A to the extent required to comply with Section
409A. Notwithstanding any provision in this Agreement or elsewhere to the contrary, if on Executive’s
termination of employment, Executive is deemed to be a “specified employee” within the meaning of
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Section 409A, any payments or benefits due upon a termination of Executive’s employment under any
arrangement that constitutes a “deferral of compensation” within the meaning of Section 409A (whether
under this Agreement, any other plan, program, payroll practice or any equity grant) and which do not
otherwise qualify under the exemptions under Treasury Regulation section 1.409A-1 (including without
limitation, the short-term deferral exemption and the permitted payments under Treasury Regulation section
1.409A-1(b)(9)(iii)(A)), shall be delayed and paid or provided to Executive in a lump sum (whether they
would have otherwise been payable in a single sum or in installments in the absence of such delay) on the
earlier of (x) the date which is six months and one day after Executive’s separation from service for any
reason other than death, and (y) the date of Excoutive’s death, and any remaining payments and benefits
shall be paid or provided in accordance with the normal payment dates specified for such payment or
benefit. Each payment under this Agreement to Executive shall be deemed a separate payment.

N. Further Acts. Whether or not specifically required under the terms of this Agreement,
each party shall execute and deliver such documents and take such further actions as shall be necessary in
order for such party to perform all of his or its obligations specified in the Agreement or reasonably implied
from the Agreement’s terms.

0. Execution in Multiple Counterparts. This Agreement may be executed in multiple
counterparts, whether or not all signatories appear on these counterparts, and each counterpart shall be
deemed an original for all purposes.

[Signature Page Follows)
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IN WITNESS WHEREOF, the Company and Executive have caused this Agreement to be executed
on the date first sct forth above, to be effective as of the Effective Date.

EXECUTIVE: Signature: J( i ;

Name: Jonall . Heine

oue: _Lpail /6, 208/

THE COMPANY: VERITEX COMMUNITY BANK

Signature: WW

Name: C. Malcolm Holland, I1I

Title: Chairman and Chief Executive Officer

Date: M—{L-24

VERITEX HOLDINGS, INC,

174

Name: C. Malcolm Holland, I1T

Title: Chairman and Chief Executive Officer
Date: O | L-24

Sig Page to E; ive Employ Agreement







EXECUTIVE EMPLOYMENT AGREEMENT

THIS EXECUTIVE EMPLOYMENT AGREEMENT (this “Agreement”) is entered into
cifective as of April 16, 2021 (the “Effective Date”) and is entered into by and among Veritex Community
Bank, a Texas corporation, having its principal office at 8214 Westchester Drive, Suite 800, Dallas, TX
75225 (“Veritex Bank™), Veritex Holdings Inc. (“Holdings”, and together with Veritex Bank, the
“Company”) and Michael C. Riebe (“Executive™). The Company and Executive shall each be referred to
herein individually as a “Party” and collectively as the “ Parties.”

NOW, THEREFORE, in consideration of the mutual promises and agreements contained herein,
and other good and valuable consideration, the receipt and sufficiency of which are hereby acknowledged,
and intending to be legally bound, the Parties hereby agree as follows:

ARTICLE I,
SERVICES TO BE PROVIDED BY EXECUTIVE

A, Position and Responsibilities. Executive shall serve in the capacity of Chief Credit
Officer and in such other capacities as the Company may from time to time request. Executive’s duties
shall be (1) those duties assigned by the Company, and (2) those duties which can reasonably be expected
to be performed by a person in such position or as directed by the Company. Executive shall, if requested,
serve as an officer or member of the board of directors of any subsidiaries or affiliates of the Company
without additional compensation.

B. Performance. During Executive’s employment with the Company, Executive shall devote
on a full-time basis all of Executive’s professional time, energy, skill and efforts to the performance of
Executive’s duties to the Company. Executive shall exercise reasonable best efforts to perform Executive’s
duties in a diligent, trustworthy, good faith and business-like manner, all for the purpose of advancing the
interests of the Company. Executive shall at all times act in a manner consistent with Executive’s position
with the Company. Executive shall use reasonable best efforts to assure that any civic responsibilities or
charitable activities do not interfere with Executive’s duties to the Company.

G, Compliance. Executive shall act in accordance with high business and ethical standards
at all times. Executive shall comply with the policies, codes of conduct, codes of ethics, written manuals
and lawful directives of the Company (collectively, the “Policies”). Executive shall comply with all laws
of any jurisdiction in which the Company does business (collectively, “Laws”). Exccutive shall keep the
Board promptly and fully informed of Executive’s conduct in connection with the business affairs of the
Company. Executive shall report Executive’s own violation of Policies or Laws and any violation of
Policies or Laws or proposed violation of Policies or Laws of any other employee, director or contractor of
the Company or other person performing services on behalf of the Company to the Chief Executive Officer
promptly upon Executive becoming aware of such violation or proposed violation of Policies or Laws.
Additionally, Executive shall inform the Chief Executive Officer promptly in writing of any threatened
legal, regulatory action or financial loss that arises from or is otherwise related in any way to any violation
of Policies or Laws.

D. Representations. Executive represents and warrants to the Company that Executive (i) is
not violating and will not violate any contractual, legal, or [iduciary obligations or burdens to which
Executive is subject by entering into this Agreement or by providing services for the Company; (ii) is under
no contractual, legal, or fiduciary obligation or burden that will interfere with Executive’s ability to perform
services for the Company; (iii) is not bound by the terms of any agreement with any previous employer or
other party to refrain from using or disclosing any trade secret or confidential or proprietary information in
the course of Exccutive’s employment with the Company or to refrain from competing, directly or
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indirectly, with the business of such previous employer or any other party which has not been disclosed to
the Company; and (iv) has no previous convictions under any law, disputes with regulatory agencies, or
other similar eircumstances. Executive shall not disclose to the Company or induce the Company to use
any confidential or proprietary information or material belonging to any previous employer or others.

ARTICLE II.
COMPENSATION FOR SERVICES

As compensation for all services Executive will perform for the Company, the Company will pay
Executive, and Executive shall accept as full compensation, the following:

A. Compensation. During the Term, the Company shall pay Executive a base monthly salary
in the amount of $33,333.34 (“Base Salary™) ($400,000.00 annualized), less applicable payroll taxes and
withholdings, payable in accordance with the Company’s normal payroll practices. The Company will
review Executive’s Base Salary annually and may increase such Base Salary from time to time, but shall
not be obligated to effectuate any increase.

B. Annual and Long-Term Bonus Opportunities. Executive shall be eligible to participate
in the Company’s annual and long-term bonus and other incentive compensation plans and programs for

the Company’s senior executives at a level commensurate with his position. Any annual or long-term bonus
payable pursuant to this Article [1.B. shall be paid in accordance with the terms of the applicable bonus
program that may be adopted by the Company from time to time.

&, Equity Compensation. The Company currently sponsors the 2019 Amended and Restated
Omnibus Incentive Plan for Veritex Holdings, Inc (or any successor plan thereto) and may, from time to
time, sponsor other similar equity compensation programs (collectively, referred to herein as the “Plan).
The Company may, in its sole discretion, but is not obligated to, make grants of equity-based incentive
compensation to Executive under the terms of the Plan.

D. Expenses. The Company agrees that, during Executive’s employment, the Company shall
reimburse Executive for out-of-pocket expenses reasonably incurred in connection with Executive’s
performance of Executive’s services hereunder, upon the presentation by Executive of an itemized
accounting of such expenditures, with supporting receipts, provided that Executive submits such expenses
for reimbursement within 60 days of the date such expenses were incurred in accordance with the
Company’s expense reimbursement policy. Subject to Article V.M, reimbursements shall be in compliance
with the Company’s expense reimbursement policies.

E. Paid Time Off. Executive shall be entitled to 27 days of paid time off annually pursuant
to the Company’s standard written policies, as may be amended by the Company. Paid time off shall be
taken at such times and intervals as shall be determined by Executive, subject to the reasonable business
needs of the Company.

F. Benefits. Lxecutive may participate in any group health insurance plan, 401(k) plan,
disability plan, group life plan and any other benefit or welfare program or policy that is made generally
available, from time to time, to other employees of the Company, on a basis consistent with such
participation and subject to the terms of the documents governing such plan, program or policy, as such
plans, programs or policies may be modified, amended, terminated, or replaced from time to time by the
Company, in its sole discretion.

G. Indemnification. During the Term, the Company shall maintain and provide Executive
with coverage under a directors’ and officers’ liability policy at the Company’s expense that is at least
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equivalent to the coverage provided by the Company to the active directors and active senior executives of
the Company.

ARTICLE IIL
TERM: TERMINATION

A. Term of Employment. The term of Executive’s employment under this Agreement shall
begin on the Effective Date and shall continue in effect for one year following the Effective Date (the
“Initial Term”), unless earlier terminated by any Party in accordance with Article IILB. Upon the
expiration of the Initial Term, the Agreement will automatically renew, subject to earlier termination as
herein provided, for successive one year periods (each an “Additional Term”), unless either Executive or
the Company provide notice of non-renewal at least 30 days prior to the expiration of the Initial Term or
the then Additional Term, whichever is applicable. The Initial Term and any Additional Term(s) shall be
referred to collectively as the “Term.”

B. Termination. Any Party may terminate Executive’s employment at any time upon 30 days
written notice of termination, except that the Company need not provide advance notice for termination of
Executive’s employment with Cause (“Notice Period”). The date of Executive’s termination shall be (i) if
Executive’s employment is terminated by his death, the date of his death; or (ii) the date stated in the notice
of termination (if less than 30 days from the date of written notice, the Company may pay Executive an
amount equal to the Base Salary Executive would have earned through the remaining Notice Period and
shall have no further liability for acceleration of the Notice Period). Upon termination of Executive’s
employment, the Company shall pay Executive (i} any unpaid Base Salary accrued through the date of
termination; (ii) any accrued, unused paid time off balances for the current year through the date of
termination; and (iii) any unreimbursed expenses properly incurred prior to the date of termination (the
“Accrued Obligations™), within the time period required by applicable law.

(i) Termination for Cause the Company or by Executive without Good
Reason or Non-Renewal by any Party. In the event (1) the Company terminates Executive’s employment
with the Company for Cause (as defined below) at any time during the Term, (2) Executive terminates his
employment without Good Reason during the Term, or (3) non-renewal by any Party, then the Company
shall have no further liability or obligation to Executive under this Agreement or in connection with
Executive’s employment hereunder, except that the Company shall pay the Accrued Obligations and any
amounts to which Executive is entitled under the Company’s benefit plans in accordance with their terms.
The Accrued Obligations shall be payable in a lump sum within the time period required by applicable law.
For purposes of this Agreement:

(a) *Cause” means the occurrence of any of the following events: (i) an act or acts
of theft, embezzlement, fraud, or dishonesty by Exccutive, regardless of whether such act(s) relate to the
Company or any affiliate of the Company; (ii) a willful or material misrepresentation by Executive that
relates to the Company or any affiliate of the Company, or has a material adverse effect on the Company
or any affiliate of the Company; (iii) any willful misconduct or gross negligence by Executive that is
injurious to the Company or any affiliate of the Company or the commission in bad faith by the Executive
of any act which materially injures or could reasonably be expected to materially injure the reputation,
business or business relationships of the Company or any affiliate of the Company; (iv) any violation by
Executive of any fiduciary duties owed by Executive to the Company or any affiliate of the Company; (v)
Executive’s conviction of, or pleading nolo contendere or guilty to, a felony or a misdemeanor that involves
moral turpitude (other than a minor traffic infraction), or a violation of any Law which the Company
determines may have an adverse effect on the Company, (vi) a material or repeated violation of the
Company’s Policies, which Executive failed to cure within 30 days after receiving written notice from the
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Company; (vii) Executive’s failure or refusal to perform in all material respects the duties and
responsibilities required to be performed by Executive under the terms of this Agreement or necessary to
carry out Executive’s job duties, which Executive failed to cure within 30 days after receiving written notice
from the Company; (viii) the failure or refusal of Executive to follow the lawful directives of the Company,
which, if curable (as determined by the Company), Executive failed or refused to cure within 30 days after
receiving written notice from the Company; (ix) a material breach by Executive of this Agreement or any
other agreement to which Executive and the Company are parties that is not cured by Executive within 30
days after receipt by Executive of a written notice from the Company; or (x) Executive’s use of alcohol or
illegal drugs, interfering with the performance of the Executive’s obligations under this Agreement.

(b) “Good Reason” means the occurrence of any of the following events: (i)
without Executive’s prior consent, a material diminution in Executive’s job title or job duties; (ii) a material
reduction in Executive’s Base Salary, unless the reduction is a proportionate reduction of the compensation
of Executive and all other senior personnel of the Company as a part of a company-wide effort to enhance
the Company’s financial condition; (iii) the relocation of Executive’s principal place of employment to
another location outside of a 50 mile radius from the location of Executive’s then place of employment
(provided such relocation results in an increase to the Executive’s daily commute); or (iv) a material breach
of this Agreement by the Company. Executive shall give the Company 30 days’ written notice of an intent
to terminate this Agreement for Good Reason and specifying the reasons for such Good Reason and provide
the Company with 30 days after receipt of such notice from Executive to remedy the alleged action(s) giving
rising to Good Reason. In the event the Company does not cure the violation, if Executive does not
terminate Executive’s employment within 30 days following the last day of the cure period, the occurrence
of the viclation shall not subsequently serve as Good Reason for purposes of this Agreement.

(i1) Termination Without Cause the Company or by Executive for Good
Reason prior to or more than 24 months after a Change in Control. In the event the Company
terminates Executive’s employment with the Company without Cause or Executive resigns for Good
Reason, in either case, prior to or more than 24 months after a Change in Control (as defined below), the
Company shall have no further liability or obligation to Executive under this Agreement, except that the
Company shall (a) pay Executive the Accrued Obligations, payable in a lump sum within the time period
required by applicable law; and (b) subject to Executive’s compliance with Article IV of this Agreement
and the execution and timely return by Executive of a release of claims in a form and substance reasonably
requested by the Company (the “Release™), which shall be executed and delivered by Executive within 30
days of Executive’s termination of employment and which shall be irrevocable, (1) pay to Executive an
amount equal to 12 months of Executive’s Base Salary plus a cash payment equal to 1 times the average
annual cash incentive bonus paid to Executive for the two full calendar years immediately preceding the
date Executive’s employment terminates (or, if Executive has been employed for less than two full calendar
years, the average of the Executive’s target annual cash incentive bonus for the year of termination and any
annual cash incentive bonus paid for any prior calendar year and if no prior calendar years, one times
Executive’s target annual cash incentive bonus for the year of termination), payable in accordance with the
Company’s regular payroll period over the 12 month period (the “Severance Period”), beginning with the
first payroll period immediately following the date that is 30 days following Executive’s termination of
employment (provided that Executive has executed the Release and the revocation period for the Release
has expired by such date), (2) an annual cash incentive bonus paymeni for the year of Executive’s
termination of employment, subject to achievement of the applicable performance criteria relating to
payment of such bonus, pro-rated based on the number of days Executive was employed during the
performance year, and payable when bonuses are paid to active employees under the terms of the
Company’s bonus program as in effect for such year, and (3) a cash payment cqual to 12 months of the
COBRA premium in effect at the time of Executive’s termination of employment for the same coverage
under the Company’s group health plan that Executive (and his eligible dependents) had in effect on the
date of his termination of employment, payable in a lump sum on the first payroll period immediately
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following the date that is 30 days following Executive’s termination of employment (provided that
Executive has executed the Release and the revocation period for the Release has expired by such datc)
(collectively, the amounts in Article IILB.(ii)(b) are referred to herein as the “Severance Benefits™).
Executive will remain responsible for payment of the entire COBRA premium if he elects COBRA
continuation coverage. In the event Executive fails to comply with the terms of Article [V or does not
timely execute and return (or otherwise attempts to revoke) the Release, no Severance Payments shall be
payable to Executive after the date of Executive’s termination from employment,

(iii) ~ Termination Without Cause by the Company or by Executive for Good
Reason on or within 24 months of a Change in Control. In the event the Company terminates

Executive’s employment with the Company without Cause or Executive resigns for Good Reason on or
within 24 months of a Change in Control, the Company shall have no further liability or obligation to
Executive under this Agreement, except that the Company shall (a) pay Executive the Accrued Obligations,
payable in a lump sum within the time period required by applicable law; and (b) subject to Executive’s
compliance with Article IV of this Agreement and the execution, timely return, and non-revocation by
Executive of the Release, the payments described in Article [1LB.(ii)(b), provided, that 30 months shall be
substituted in lieu of 12 months and 2.5 times shall be substituted in lieu of 1 times in Article ITLB.(ii)(b)(1)
and 18 months shall be substituted in lieu of 12 months in Article 1ILB.(ii)(b)(3). For purposes of this
Agreement, “Change in Control” shall have the same meaning as such term in the Plan.

(iv)  Termination Duc to Death or Disability. In the event Executive’s employment

is terminated due to death or Disability at any time during the Term, Executive’s employment shall
immediately terminate and the Company shall have no further liability or obligation to Executive under this
Agreement or in connection with Executive’s employment hereunder, except that the Company shall pay
the Accrued Obligations The Accrued Obligations shall be payable in a lump sum within the time period
required by applicable law. All amounts that may be due to Executive under this Article I11.B.(iv) shall be
paid to Executive or to Executive’s administrators, personal representatives, heirs and legatees, as may be
appropriate. For purposes of this Agreement, “Disability” means the inability of Executive to perform
Executive’s essential duties and responsibilities with or without reasonable accommodation for a
continuous period exceeding 90 days or for a total of 180 days during any period of 12 consecutive months
as a result of a physical or mental illness, disease or personal injury,

ARTICLE IV,
RESTRICTIVE COVENANTS

A. Confidentiality.

(1) Confidential Information. During Executive’s employment with the Company,
the Company shall provide Executive otherwise prohibited access to certain Confidential Information
(defined below), which is not known to the Company’s competitors or within the Company’s industry
generally, which was developed by the Company over time and/or at its expense, and which is of great
competitive value to the Company. For purposes of this Agreement, “Confidential Information” includes
all trade secrets and confidential and proprietary information of the Company,' including, but not limited
to, all documents or information, in whatever form or medium, concerning or relating to any of the
Company’s:

a. unique concepts, lending practices, sales presentations, marketing and
sales programs and plans, marketing and business strategies, business practices, methods of operation,
pricing and pricing strategies, cost information, proprietary information;

! For purposes of this Agreement, the “Company” shall include any of its affiliates.
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b. electronically stored information, models, discoveries, ideas and
improvements, processes, techniques, technical improvements, modifications, technical data, product
information, research, developmental or experimental work, plans for research, information concerning
past, current, future and/or proposed products or projects, interpretations and analyses, database schemas
or tables, developments, development projects;

c. finances and financial information and data, business plans, strategics and
methods, budgets, forecasts, contracts and contract terms (actual and proposed), contractual relationships,
business records, audits, management methods and information, reports, recommendations and
conclusions, expansion and growth plans;

d. investments including investor information, investment policies,
investment strategies, investment returns, investment track records and investment vehicle information,
customer (actual and prospective) lists, profiles and preferences, customer leads and needs, customer
contact information and customer nonpublic personal information; and

e. other confidential business information disclosed or made available to
Executive by the Company, either directly or indirectly, in writing, orally, or by drawings or observation.

“Confidential Information™ does not include any information which is generally available to and known
by the public as of the Effective Date of this Agreement or becomes generally available to and known by
the public (other than as a result of Executive’s breach of this Agreement or any other agreement or
obligation to keep such information confidential). Confidential Information, whether prepared or compiled
by Executive or the Company or furnished to Executive during Executive’s employment with the Company,
shall be the sole and exclusive property of the Company, and none of such Confidential Information or
copies thereof shall be retained by Executive. Exccutive acknowledges and agrees that the Confidential
Information is proprietary to and a trade secret of the Company and, as such, is a valuable, special and
unique asset of the Company, the unauthorized use or disclosure of which will cause irreparable harm,
substantial injury and loss of profits and goodwill to the Company.

(11) No Unauthorized Use or Disclosure. Executive acknowledges and agrees that
Confidential Information is proprietary to and a trade secret of the Company and, as such, is a special and
unique asset of the Company and that any disclosure or unauthorized use of any Confidential Information
by Executive will cause irreparable harm and loss to the Company. FExecutive understands and
acknowledges that each and every component of the Confidential Information (i) has been developed by
the Company at significant effort and expense and is sufficiently secret to derive economic value from not
being generally known to other parties; and (ii) constitutes a protectable business interest of the Company.
Executive acknowledges and agrees that the Company owns the Confidential Information. Confidential
Information prepared or compiled by Executive and/or the Company or furnished to Executive during
Executive’s employment with the Company shall be the sole and exclusive property of the Company, and
none of such Confidential Information or copies thereof, shall be retained by Executive. During the period
of Executive’s employment with the Company and after Executive’s termination from employment for any
reason, Executive shall not directly or indirectly disclose to any unauthorized person or use for Executive’s
own account any Confidential Information without the Company’s written consent. Throughout
Executive’s employment with the Company and thereafter: (i) Executive shall hold all Confidential
Information in the strictest confidence, take all reasonable precautions to prevent its inadvertent disclosure
to any unauthorized person, and follow all Company policies protecting the Confidential Information; and
(ii) Executive shall not, directly or indirectly, utilize, disclose to anyone, or publish, use for any purpose,
exploit, or allow or assist another person or entity to use, disclose or exploit, without prior written
authorization of the Board, any Confidential Information or part thereof, except: (1) as permitted in the
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proper performance of Executive’s duties for the Company, (2) as permitted in the ordinary course of the
Company’s business for the benefit of the Company; or (3) as otherwise permitted or required by law.
Executive shall use reasonable best efforts to obligate all persons to whom any Confidential Information
shall be disclosed by Executive hereunder to preserve and protect the confidentiality of such Confidential
Information. If Executive learns that any person or entity is taking or threatening to take any actions that
would compromise any Confidential Information except as permitted by law, Executive shall promptly
advise the Chief Executive Officer of all facts conceming such action or threatened action. Executive shall
not remove any documents or electronically stored information that contains Confidential Information from
any property of the Company except as may be required in the performance of Executive’s duties as a
Company Executive. Executive shall not place or save any Confidential Information on any computer or
electronic storage system that is not in compliance with Company policy. Executive shall immediately
notify the Company if Executive learns of or suspects any actual or potential unauthorized use or disclosure
of Confidential Information concerning the Company. In the event Executive is subpoenaed, served with
any legal process or notice, or otherwise requested to produce or divulge, directly or indirectly, any
Confidential Information by any entity, agency or person in any formal or informal proceeding including,
but not limited to, any interview, deposition, administrative or judicial hearing and/or trial, except where
prohibited by law, Executive should immediately notify the Company and deliver a copy of the subpoena,
process, notice or other request to the Company as promptly as possible, but under no circumstances more
than ten (10) days following Executive’s receipt of same; provided, however, Executive is not required to
notify the Company or provide a copy of the subpoena, process, notice or other request where Executive is
pemmitted to make such disclosure of Confidential Information pursuant to this Agreement or applicable
law or regulation, as set forth in Article IV.A.(iv) or Article IV.A.(v).

(i)  Third Party Confidential Information.

a. Executive agrees that Executive will not use or disclose any confidential,
proprietary or trade secret information belonging to any former employer or third party, and Executive will
not bring onto the premises of the Company or onto any property of the Company, any confidential,
proprietary or trade secret information belonging to any former employer or third party without such third
party’s written consent. Executive acknowledges that that the Company has specifically instructed
Executive not to disclose to the Company, use, or induce the Company to use, any confidential, proprietary
or frade secret information belonging to any previous employer or others.

b. During Executive’s employment with the Company, the Company will
receive from third parties their confidential and/or proprietary information, subject to a duty on the
Company’s part to maintain the confidentiality of and to use such information only for certain limited
purposes. Executive shall hold all such confidential or proprietary information in strict confidence and
shall not disclose it to any person or organization or use it except as necessary in the course of Executive’s
employment with the Company and in accordance with the Company’s agreement with such third party.

(iv) No Interference with Executive’s Rights, Notwithstanding any other provision
of this Agreement, that Executive may disclose Confidential Information when required to do so by a court
of competent jurisdiction, by any governmental agency having authority over Executive or the business of
the Company or by any administrative body or legislative body (including a committee thereof) with
jurisdiction to order Executive to divulge, disclose or make accessible such information. Additionally,
Executive and the Company agree that nothing in this Agreement is intended to interfere with Executive’s
right to (i) report possible violations of federal, state or local law or regulation to any governmental agency
or entity charged with the enforcement of any laws; (ii) make other disclosures that are protected under the
whistleblower provisions of federal, state or local law or regulation; (iii) file a claim or charge with any
federal, state or local government agency or entity; or (iv) testify, assist, or participate in an investigation,
hearing, or proceeding conducted by any federal, state or local government or law enforcement agency,
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entity or court. In making or initiating any such reports or disclosures, Executive need not seek the
Company’s prior authorization and is not required to notify the Company of any such reports or disclosures.

(v) Defend Trade Secrets Act. Executive is hereby notified that 18 U.S.C, §
1833(b)(1) states: “An individual shall not be held criminally or civilly liable under any Federal or State
trade secret law for the disclosure of a trade secret that—(A) is made—(i) in confidence to a Federal, State,
or local government official, either directly or indirectly, or to an attorney; and (ii) solely for the purpose
of reporting or investigating a suspected violation of law; or (B) is made in a complaint or other document
filed in a lawsuit or other proceeding, if such filing is made under seal.” Accordingly, the Parties to this
Agreement have the right to disclose in confidence trade secrets to Federal, State, and local government
officials, or to an attorney, for the sole purpose of reporting or investigating a suspected violation of law.
The Parties also have the right to disclose trade secrets in a document filed in a lawsuit or other proceeding,
but only if the filing is made under seal and protected from public disclosure. Nothing in this Agreement is
intended to conflict with 18 U.S.C. § 1833(b) or create liability for disclosures of trade secrets that are
expressly allowed by 18 U.S.C. § 1833(b).

B. Restrictive Covenants. In consideration for (i) the Company’s provision of Confidential
Information to Executive; (ii) the economic investment made by the Company in the Confidential
Information and goodwill of the Company, and/or the business opportunities disclosed or entrusted to
Executive; (iii) access to the Company’s proprictary information, customers, employees and associates; (iv)
access to information regarding the salary, pay scale, capabilities, experiences, skill and desires of the
employees and independent contractors of the Company; and (v) the Company’s employment of Exccutive
pursuant to this Agreement and the compensation and other benefits provided to Executive, to protect the
Company’s Confidential Information and business goodwill of the Company and the Company’s affiliates,
Executive agrees to the following restrictive covenants:

(i) Non-Competition. Exccutive agrees that (1) during Executive’s employment with
the Company, and (ii) during the Severance Period if applicable, other than in connection with Executive’s
performance of Executive’s duties for the Company, Executive shall not, and shall not use any Confidential
Information to, without the prior written consent of an officer of the Company, directly or indirectly, either
individually or as a principal, partner, stockholder, manager, agent, consultant, contractor, distributor,
employee, lender, investor, or as a director or officer of any corporation or association, or in any other
manner or capacity whatsoever, (i) control, manage, operate, establish, take steps to establish, lend money
to, invest in, solicit investors for, or otherwise provide capital to, or (ii) become employed by, join, perform
services for, consult for, do business with or otherwise engage in any Competing Business within the
Restricted Area. For purposes of this Agreement, given the scope of the Company’s business, the
Confidential Information to be provided to Executive and Executive’s job responsibilities for the Company,
“Restricted Area” means the geographic areas in the counties in the State of Texas where the Company has
offices or branches or is actively planning to open an office or a branch as of the date of Executive’s
termination of employment, and any other geographic area for which Executive performed any services or
had responsibility or about which Executive received Confidential Information during Executive’s
employment with the Company. For purposes of this Agreement, “Compefing Business™ means any
business, individual, partnership, firm, corporation or other entity that (a) engages in commercial and
personal banking services (including, without limitation, small business banking, private banking, home
mortgages, and real estate lending) that are competitive with the Company, and (b) any other business the
Company engages in or develops during the Executive’s employment with the Company and for which
Executive had responsibility, performed services or was involved in developing.

(i1) Non-Solicitation. Executive agrees that during Executive’s employment with the

Company and for a period of 12 months after Executive’s employment terminates for any reason (30
months if such termination occurs on or within 24 months following a Change in Control) (the “Restricted

EXECUTIVE EMPLOYMENT AGREEMENT Page 8




Period’), other than in connection with Executive’s duties for the Company, Executive shall not, and shall
not use any Confidential Information to, directly or indirectly, either as a principal, manager, agent,
employee, consultant, officer, director, stockholder, partner, investor or lender or in any other capacity, and
whether personally or through other persons, (1) solicit business, or attempt to solicit business, from any
Customer or Prospective Customer, (2) divert, interfere with, or attempt to interfere with, the Company’s
relationship, contracts or business with any Customer or Prospective Customer, or (3) induce or persuade
in any manner, or attempt to induce or persuade, any Customer or Prospective Customer to curtail or cancel
any business or contracts with the Company. For purposes of this Article IV.B.(ii), “Customer or
Prospective Customer” means any customer or prospective customer with whom the Company did business
during the Executive’s employment or whom the Company solicited within the 12 month period preceding
Executive’s termination from employment, and whom or which: (1) Executive contacted, called on,
serviced or did business with during Executive's employment with the Company; (2) Executive learned of
as a result of Executive’s employment with the Company; or (3) about whom Executive received
Confidential Information. This restriction applies only to business which is in the scope of services or
products provided by the Company.

(1) Non-Recruitment. During the Restricted Period, other than in connection with
Executive’s duties under this Agreement, Executive shall not, and shall not use any Confidential
Information to, on behalf of Executive or on behalf of any other person or entity, directly or indirectly, hire,
solicit, induce, recruit, engage, go into business with, or attempt to hire, solicit, induce, recruit, engage, go
into business with, or encourage to leave or otherwise cease his/her employment with the Company, any
individual who is an employee or independent contractor of the Company or who was an employee or
independent contractor of the Company within the 12 month period prior to Executive’s termination from
employment with the Company.

(iv)  Non-Disparagement. FExecutive agrees that the Company’s goodwill and
reputation are assets of great value to the Company which have been obtained and maintained through great
costs, time and effort. Therefore, during Executive’s employment and after the termination of Executive’s
employment for any reason, Executive shall not in any way disparage, libel or defame the Company, its
business or business practices, its products or services, or its shareholders, managers, officers, directors,
employees, investors or affiliates. Nothing in this Article [V.B.(iv) is intended to interfere with Executive’s
right to engage in the conduct set forth in Article I[V.A.(iv).

G Return of Property of the Company. Upon request by the Company or upon the
termination of Executive’s employment for any reason, Executive shall immediately return and deliver to
the Company any and all property of the Company, including, without limitation, Confidential Information,
software, hardware, including any and all Company-issued equipment, devices, cellular telephones, tablets,
computers, laptops, hard drives, keys, access cards, access codes or passwords, databases, files, documents,
records, reports, memoranda, research, plans, proposals, lists, papers, books, forms, drawings,
specifications, notebooks, manuals, correspondence, materials, e-mail, electronic or magnetic recordings or
data, including all copies thereof (in electronic or hard copy format), which belong to the Company or
which relate to the Company’s business and which are in Executive’s possession, custody or control,
whether prepared by Executive or others. Executive further agrees that after Executive provides such
property of the Company to the Company, Executive will immediately destroy any information or
documents, whether prepared by Executive or others, containing or reflecting any Confidential Information
or relating to the business of the Company from any computer, cellular phone or other digital or electronic
device in Executive’s possession, custody or control, and Executive shall certify such destruction in writing
to the Company. Upon request by the Company, Executive shall provide such computer, cellular phone or
other digital or electronic device to the Company or the Company’s designee for inspection to confirm that
such information and documents have been destroyed. If at any time after the termination of Executive’s
employment for any reason, Executive or the Company determines that Executive has any property of the

EXECUTIVE EMPLOYMENT AGREEMENT Page 9




Company in Executive’s possession, custody or control, Executive shall immediately return all such
property of the Company, including all copies and portions thereof, to the Company.

D. Tolling. If Executive violates any of the restrictions contained in Article IV,B.(i), (ii) or
(iii) the restricted period shall be suspended and shall not run in favor of Executive from the time of the
commencement of any violation until the time when Executive cures the violation to the satisfaction of the
Company. The period of time during which Executive is in breach shall be added to the Restricted Period.

E. Remedies. Executive acknowledges that the restrictions contained in Article IV of this
Agreement, in view of the nature of the Company’s business and Executive’s position with the Company,
are reasonable and necessary to protect the Company’s legitimate business interests. Executive further
acknowledges and agrees that the covenants, obligations and agreements of Executive contained in Article
IV concern special, unique and extraordinary matters and that a violation of any of the terms of these
covenants, obligations or agreements will cause the Company irreparable injury for which adequate
remedies at law are not available. In the event of a breach by Executive of Article IV of this Agreement,
Executive immediately forfeits all Severance Benefits from the date of such breach and the Company shall
be entitled to (i) cease payment of any unpaid portion of the Severance Benefits, and (ii) recover any portion
of the Severance Benefits, as applicable, paid to Executive from the date of such breach or threatened
breach. Additionally, Executive agrees that the Company shall be entitled to an injunction, restraining
order, and all other relief (without the requirement to post bond) as a court of competent jurisdiction may
deem necessary or appropriate, in addition to damages, attorneys’ fees and costs. The remedies in this
Article IV.E. shall not be deemed the exclusive remedies for a breach or threatened breach of this Article
IV but shall be in addition to all remedies available at law or in equity. The existence of any claim or cause
of action Executive may have against the Company, whether predicated on this Agreement or otherwise,
shall not constitute a defense to the Company’s enforcement of the covenants in Article IV. No
modification or waiver of any covenant contained in Article IV shall be valid unless the Company’s Board
approves the waiver or modification in writing.

F. Reasonableness. Executive hereby represents to the Company that Executive has read and
understands, and agrees to be bound by, the terms of this Article [V. Executive acknowledges that the
geographic area, scope and duration of the covenants contained in this Article [V are fair and reasonable in
light of (i) the nature of the operations of the Company’s business; (ii) Executive’s level of control over
and contact with the business in the Restricted Area; and (iii) the amount of compensation and Confidential
Information that Executive is receiving in connection with Executive’s employment with the Company. It
is the desire and intent of the Parties that the provisions of Article IV be enforced to the fullest extent
permitted under applicable law, whether now or hereafter in effect and therefore, to the extent permitted by
applicable law, the Parties hereby waive any provision of applicable law that would render any provision
of Article IV invalid or unenforceable.

G. Reformation. The Parties agree that the foregoing restrictions set forth in Article IV are
reasonable under the circumstances and that any breach of the covenants contained in Article IV would
cause irreparable injury to the Company. Executive understands that the foregoing restrictions may limit
Executive’s ability to engage in certain businesses anywhere in or involving the Restricted Area during the
Restricted Period, but acknowledges that Executive shall receive Confidential Information and sufficiently
high remuneration and other benefits to justify such restrictions. If any of the aforesaid restrictions are
found by a court of competent jurisdiction to be unreasonable, overly broad, or otherwise unenforceable,
the Parties intend for the restrictions herein set forth to be modified by the court making such determination
so as to be reasonable and enforceable and, as so modified, to be fully enforced. By agreeing to this
contractual modification prospectively at this time, the Parties intend to make this provision enforceable
under the law or laws of all applicable jurisdictions so that the entire agreement not to compete and this
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Agreement as prospectively modified shall remain in full force and effect and shall not be rendered void or
illegal.

H. Survival. Executive’s post-termination obligations in Article IV shall survive the
termination of this Agreement and Executive's termination of employment with the Company for any
reason.

ARTICLE V.
MISCELLANEOUS PROVISIONS

A Governing Law. This Agreement shall be governed by and construed under the laws of
the State of Texas, without regard to any conflict of law or choice of law rules.

B. Venue and Waiver of Jury Trial.

1. Exclusive venue of any dispute arising out of Executive’s employment or this
Agreement shall be in a federal court in Texas with jurisdiction or a state district court of competent
Jjurisdiction in Texas. Executive consenis to personal jurisdiction of the federal and state district courts of
Dallas County, Texas and to the United States District Court for the Northern District of Texas, Dallas
Division, for any dispute arising out of, in connection with or in any way related to Executive’s employment
with the Company and this Agreement and agrees that Executive shall not challenge personal jurisdiction
in such courts. Executive waives any objection that Executive may now or hereafter have to the venue or
Jjurisdiction of any proceeding in such courts or that any such proceeding was brought in an inconvenient
forum (and agrees not to plead or claim the same).

b/ 2 Executive agrees to resolve any such dispute(s) before a judge without a jury.
Executive has knowledge of this provision, and will provide services to the Company thereafter, hereby
waiving Executive’s right to trial by jury and agrees to have any dispute(s) arising between the Com
and Executive arising out of, in connection with or in any way related to this Agreement resolved by a judge
of a competent court without a jury.

C. Cooperation. After the termination of Executive’s employment, Executive shall cooperate
and provide reasonable assistance, at the request of the Company, (1) in the transitioning of Executive’s
job duties and responsibilities, (2) with any and all investigations, and (3) with other legal, equitable or
business matters or proceedings which involve any matters for which Executive worked on or had
responsibility during Executive’s employment with the Company. Executive agrees to be reasonably
available to the Company or its representatives to provide general advice or assistance as requested by the
Company. This includes but is not limited to testifying (and preparing to testify) as a witness in any
proceeding or otherwise providing information or reasonable assistance to the Company in connection with
any investigation, claim or suit, and cooperating with the Company regarding any investigation, litigation,
claims or other disputed items involving the Company that relate to matters within the knowledge or
responsibility of Executive. Nothing in this Article V.C is intended to interfere with Executive’s right to
engage in the conduct set forth in Article IV.A.(iv).

D. Headings. The paragraph headings contained in this Agreement are for convenience only
and shall in no way or manner be construed as a part of this Agreement.

E. Severability. In the event that any court of competent jurisdiction holds any provision in

this Agreement to be invalid, illegal or unenforceable in any respect, the remaining provisions shall not be
affected or invalidated and shall remain in full force and effect.
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F. Reformation. In the event any court of competent jurisdiction holds any restriction in this
Agreement to be unreasonable and/or unenforceable as written, the court may reform this Agreement to
make it enforceable, and this Agreement shall remain in full force and effect as reformed by the court.

G. Entire Agreement. This Agreement constitutes the entire agreement among the Parties,
and fully supersedes any and all prior agreements, understanding or representations among the Parties
pertaining to or concerning the subject matter of this Agreement, including, without limitation, Executive’s
employment with the Company; provided, however, Executive’s obligations under this Agreement are in
addition to Executive’s obligations under the Company's policies and procedures and this Agreement does
not supersede, modify, amend or replace any of the award agreements granted to Executive under the Plan
(or any predecessor plan thereto) that are outstanding as of the Effective Date. No oral statements or prior
written material not specifically incorporated in this Agreement shall be of any force and effect, and no
changes in or additions to this Agreement shall be recognized, unless incorporated in this Agreement by
written amendment, such amendment to become effective on the date stipulated in it. Any amendment to
this Agreement must be in writing and must be signed by all parties to this Agreement.

H. Disclaimer of Reliance. Except for the specific representations expressly made by the
Company in this Agreement, Executive specifically disclaims that Executive is relying upon or has relied
upon any communications, promises, statements, inducements, or representation(s) that may have been
made, oral or written, regarding the subject matter of this Agreement, the terms of Executive’s employment,
and any compensation or benefits to which Executive may be entitled. Executive represents that Executive
relied solely and only on Executive’s own judgment in making the decision to enter into this Agreement.

I. No Fiduciary Relationship by the Company. This Agreement does not create, nor shall

it be construed as creating, any principal and agent, trust, or other fiduciary duty or special relationship
running from the Company (or any of its officers or directors) to Executive.

. Waiver. No waiver of any breach of this Agreement shall be construed to be a waiver as
to succeeding breaches. The failure of any Party to insist in any one or more instances upon performance
of any terms or conditions of this Agreement shall not be construed as a waiver of future performance of
any such term, covenant or condition but the obligations of the Parties with respect thereto shall continue
in full force and effect. The breach by one Party to this Agreement shall not preclude cqunabic relief,
injunctive relief, damages or the obligations in Article IV.

K. Modification. The provisions of this Agreement may be amended, modified or waived
only with the prior written consent of the Company and Executive, and no course of conduct or failure or
delay in enforcing the provisions of this Agreement shall be construed as a waiver of such provisions or
affect the validity, binding effect or enforceability of this Agreement or any provision hereof.

L. Assignment. This Agreement shall be binding upon and inure to the benefit of the Parties
hereto and their respective heirs, successors and permitted assigns. Executive may not assign this
Agreement to a third party. Except as provided in this Agreement, nothing in this Agreement entitles any
person other than the Parties to the Agreement to any claim, cause of action, remedy, or right of any kind.

M. Section 409A. This Agreement is intended to be interpreted and applied so that the
payments and benefits set forth herein shall either be exempt from the requirements of Section 409A, or
shall comply with the requirements of Section 409A of the Internal Revenue Code of 1986, as amended
(“Section 4094). References to a “termination,” “termination of employment” or like terms shall mean
“separation from service” within the meaning of Section 409A to the extent required to comply with Section
409A. Notwithstanding any provision in this Agreement or elsewhere to the contrary, if on Executive’s
termination of employment, Executive is deemed to be a “specified employee” within the meaning of
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Section 409A, any payments or benefits due upon a termination of Executive’s employment under any
arrangement that constitutes a “deferral of compensation™ within the meaning of Section 409A (whether
under this Agreement, any other plan, program, payroll practice or any equity grant) and which do not
otherwise qualify under the exemptions under Treasury Regulation section 1.409A-1 (including without
limitation, the short-term deferral exemption and the permitted payments under Treasury Regulation section
1.409A-1(b)(9)(iii)(A)), shall be delayed and paid or provided to Executive in a lump sum (whether they
would have otherwise been payable in a single sum or in installments in the absence of such delay) on the
earlier of (x) the date which is six months and one day after Executive’s separation from service for any
reason other than death, and (y) the date of Executive’s death, and any remaining payments and benefits
shall be paid or provided in accordance with the normal payment dates specified for such payment or
benefit. Each payment under this Agreement to Executive shall be deemed a separate payment.

N. Further Acts, Whether or not specifically required under the terms of this Agreement,
each party shall execute and deliver such documents and take such further actions as shall be necessary in
order for such party to perform all of his or its obligations specified in the Agreement or reasonably implied
from the Agreement’s terms.

0. Execution in Multiple Counterparts. This Agreement may be executed in multiple
counterparts, whether or not all signatories appear on these counterparts, and each counterpart shall be
deemed an original for all purposes.

[Signature Page Follows)

EXECUTIVE EMPLOYMENT AGREEMENT Page 13




IN WITNESS WHEREOF, the Company and Executive have caused this Agreement to be executed
on the date first set forth above, to be effective as of the Effective Date.

EXECUTIVE:

THE COMPANY:

senee L foid,

Name: Michael C. Riebe

Date: ¢/ / é'/ 20 2"/

VERITEX COMMUNITY BANK

/4

Name: C. Malcolm Holland, IIT

Title: Chairman and Chief Executive Officer

Date: "{-—/{, ~2f(

VERITEX HOLDINGS, INC.

Signature: M W

Name: C. Malcolm Holland, III

Title:  Chairman and Chief Executive Officer

Date: AN -/ -2/
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